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Welcome

Alistair
Routledge,
President
and General
Manager,
ExxonMobil
Qatar

Welcome to the Winter 2018
edition of SILA. In these pages,
you will find all the goings on

of our last quarter for 2017.

Our education development
efforts are the main focus of this
edition of SILA - these are the
programs we have created with
our local partners to: support
highly qualified teachers in math
and science; encourage students
from all backgrounds to pursue
math and science; and graduate
more students from high school
ready for success in college and

careers.
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Energy for
Human
Potential

Harnessing
Intelligent
Energy

What happens when one of
the world’s largest oil and gas
companies decides to harness
energy of a different kind? SILA
magazine explores the reasons
why ExxonMobil Qatar

has become synonymous

with initiatives that harness an
‘alternative’ form of energy

in Qatar - and they don't
involve oil and gas exploration,

development or production.

17

Energy for
a Thriving
Society

2018 Qatar

ExxonMobil
Open

As 2017 drew to a close, Qatar
was preparing to welcome the
New Year and with it another
exciting Qatar ExxonMobil

Open. Now in its 26th year, the
tournament continues to attract
some of the world’s best tennis
players and loyal fans of the sport

from across the globe.

On the Cover: His Highness the Emir, Sheikh Tamim Bin Hamad Al-Thani,
H.E. Nasser Ghanim Al-Khelaifi, President of the Qatar Tennis Federation,
and Mr. Andrew P Swiger, Senior Vice President for Exxon Mobil Corporation,
during the Qatar ExxonMobil Open 2018.
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Energy for
Research,
Safety,
Health and
Environment

EMRQ
Achievements
2017

As a committed partner in Qatar,
ExxonMobil supports research
excellence through collaboration
on shared priorities with key local
academic partners such as Qatar
University and Qatar Foundation.
ExxonMobil Qatar provides the
energy to support responsible
and sustainable development
through ExxonMobil Research
Qatar (EMRQ) - a research and
development center that was
established in 2009.

20

Energy for
Human
Potential

ExxonMobil
and INJAZ
Qatar celebrate
Mubadara and
honor 2017
winners

May 2017 marked the tenth
anniversary of Mubadara - a
competition for student
enterprises established

through Junior Achievement'’s
globally recognized “Company
Program™” and organized locally
by INJAZ Qatar, a non-profit
organisation and a member of

Junior Achievernent Worldwide.

If you have a story for us or feedback to share, please email gatar@exxonmobil.com
All content © copyright ExxonMobil Qatar, 2018,

follow us W &

@exxonmobil_qa
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Welcome

Welcome to the Winter 2018 edition of SILA. In these pages, you

on of our last quarter for 2017. Our education development effort

of this edition of SILA - these are the programs we have created

to: support highly qualified teachers in math and science; encoura

backgrounds to pursue math and science; and graduate more stu

ready for success in college and careers. We continue to build on

Qatar’s sustainable development efforts by building human capac

In November, we co-hosted the
sixth Qatar University ExxonMobil
Teachers Academy with our
education partners: the Ministry of
Education and Higher Education,
and Qatar University’s (QU)
National Center for Educational
Development. You can read all
about the details of the invaluable
hands-on experience our local
teachers had at the academy on
page 06. By the end of the sixth
academy, we proudly trained more
than 250 teachers, who in turn
have impacted and inspired more
than 10,000 students in Qatar’s
independent schools.

On page 17, you can read about
the second Introduce a Girl to
Engineering Day event ExxonMobil
Qatar’s Professional Women'’s
Network, EMRAA,

co-hosted with INJAZ Qatar at
the Rugaya Preparatory School for
Girls in Doha. The event allowed
young female students to interact
with and learn from professionals
in science, technology, engineering
and math (STEM) fields, providing
real-world examples of what it really
means to have a successful career
in STEM. STEM education remains
a top priority for us at ExxonMobil
because it provides learners with
the knowledge, skills, attitudes and
behavior required for inclusive,
prosperous and sustainable
societies.

Our Tamayoz training program
continues to grow and develop
as we respond to the professional
needs and requirements of our
industry partners. Since it was
established in 2012, over 3400

employees from Qatar Petroleum,
joint venture operating companies
RasGas and Qatargas (now
referred to as Qatargas Operating
Company), and Nakilat have
benefitted from the program.

Our new Tamayoz Curriculum
Manager, Fatima Al-Housani, talks
to us the plans for the program and
what inspires her to take it to new
levels on page 22.

We were delighted to celebrate
INJAZ Qatar’s tenth anniversary in
2017. INJAZ Qatar is a non-profit
organization that leverages the
power of volunteering to prepare
young people to succeed in the
global economy. In May we were
platinum sponsor of the Mubadara
competition for INJAZ Qatar’s
Best Company of the Year Award.
Mubadara, or the Annual Young
Enterprise of the Year Competition,
provides student teams with a
unique opportunity to establish
and run a real business over five
months under the guidance of local
professionals.

All of our activities are designed

to unleash the enormous human
potential in Qatar’s youth and
workforce of tomorrow. This

is the workforce that will build
Qatar’s sustainable future, and

itis crucial that they are highly
skilled, motivated, and educated to
establish the capability and capacity
for economic growth.

Our extremely busy year came

to a close with the incomparable
Qatar ExxonMobil Open 2018. Gael
Monfils and Andrey Rublev made

it to the final and kept us on the
edge of our seats with an incredible
match that ended in Gael Monfils’s
favor. ExxonMobil Qatar has been
title sponsor of the tournament

for 24 years now, and we are
honored to share the success of this
remarkable event with our partner
the Qatar Tennis Federation (QTF),
that has attracted and continues

to attract world-class players and
thousands of fans from around the
world.

You can read all about the
tournament on page 12 and find
more details on the educational
contribution we made to our
longstanding partner Education
Above All (EAA) during the closing
ceremony.

We hope you enjoy reading

about all the wonderful things we
achieved in 2017 - it was a really
good year for us at ExxonMobil
Qatar. And as we look ahead to
2018, there are even more exciting
things to come.

| am personally grateful to each
one of our partners for their
tremendous efforts and appreciate
their contribution to our success
this year.

| am also appreciative of our
readers, and wish you all a
rewarding, joyous new year.

Alistair Routledge

President and General Manager
ExxonMobil Qatar



Calenda

13
Feb

National
Sports Day

National Sports Day is an
annual event held on the
second Tuesday of February
under the patronage of His
Highness the Emir, Sheikh
Tamim bin Hamad Al Thani.

19
Mar

Qatar Foundation
Annual Research
Conference

Qatar Foundation’s Annual
Research Conference builds on
nationwide efforts to advance
Qatar’s ambitious research
agenda. It provides a unique

Calendar |5

The day’s main purpose is platform to promote knowledge

to bring communities closer sharing and collaboration needed
together through sport, to tackle the most pressing
promote healthy lifestyles and national challenges in research.
educate the local population

on ways to reduce health risks.

SR OF A o Ma

INJAZ Mubadara The Abullah Bin
C N " Hamad Al-Attiyah
ompetition

) - International
2 — Y Energy Awards

Mubadara is an annual

competition sponsored

by ExxonMobil Qatar in
collaboration with INJAZ.
Student teams are offered
the opportunity to establish
and run a real business
over five months with the
guidance of professionals
from leading businesses
across Qatar.

The Abdullah Bin Hamad
Al-Attiyah International Energy
Awards ceremony rewards
men and women who have
made an exceptional impact on
the energy industry consistently
and over a prolonged period
of time. Their efforts are
recognized and acknowledged
by an international selection
committee at this prestigious
event.
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For over two decades, ExxonMobil has been a
proud contributor to Qatar’s ever-growing LNG
legacy. Beyond helping Qatar on its journey to
prosperity, ExxonMobil has been harnessing
energy of a different kind across the nation by
building human potential.

Over the next decade, Qatar will need more
and more engineers and technology workers

to meet the world’s growing energy demand.
ExxonMobil Qatar supports a range of
sustainable education and training initiatives
for students and professionals to ensure that
there is a stream of skilled individuals who

can tackle the challenges of tomorrow - allin
pursuit of developing Qatar’s knowledge-based
economy.

STEM - putting down roots

By the year 2040, the world will need 35
percent more energy than it does today,
according to the ExxonMobil Outlook for
Energy. As a result, an increasing number

of professionals will be needed to solve the
toughest challenges of the energy sector - a
fact that becomes ever more significant as
fewer and fewer students are choosing careers
that involve science, technology, engineering
and math (STEM).

To ensure that Qatar is prepared for these
future challenges, ExxonMobil Qatar has been
investing in programs that promote STEM
learning across educational institutions in the
country. Improving educational programs
worldwide to enhance math and science skills
is a priority issue for ExxonMobil because
education is a fundamental building block for
individual opportunity and economic growth.
For over two decades now, ExxonMobil Qatar
has been partnering with local organizations
such as Qatar University to build a STEM-
supported sustainable community.

Together, ExxonMobil Qatar and Qatar
University have collaborated on programs such
as STEM Adventure Week, GASNA and the
Life is Engineering Program. These programs
introduce students from kindergarten through
to grade 12 to science, technology, engineering
and math, and inspire them to pursue STEM
subjects.

During the week-long STEM Adventure

Week grade seven to nine students from
Qatar’s Independent schools spend time with
professionals and educators from ExxonMobil
Research Qatar, and get to observe how
science, technology, engineering and math are
put to practical day-to-day use. GASNA has
allowed over 3000 students from independent
schools to gain insight into what it’s like to work
in the oil and gas industry.

Similarly, past editions of ExxonMobil Qatar’s
Life is Engineering program have seen over
1000 Qatari High School students from

across the country enthusiastically build model
racecars in highly contested events, for a final
race at the Lusail International Circuit.

The winning prize is a visit to a world-renowned
engine assembly factory abroad.

ExxonMobil Qatar’s education programs

cover primary school, secondary school

and university levels. In 2015, ExxonMobil
Research Qatar and Qatar University signed

an agreement to launch the Qatar University
ExxonMobil Research Scholars Program, a
partnership that offers support for a number of
research projects, such as environmental risk
and water re-use, which are necessary for the

responsible development of Qatar.

To increase the quality of Arabic educational
resources in science and technology,
ExxonMobil Qatar signed an agreement with
Qatar University for an exclusive three-year
sponsorship of an academic chair in Science
and Technology at the university.

{d O
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3,000

ExxonMobil Qatar is fully aware that to bring
about a comprehensive change in STEM
education, change must start at the top —
teachers and administrators need to be able to
deliver powerful STEM curricula in a manner
thatis both appealing and effective. This is
why the Qatar University ExxonMobil Teachers
Academy was established in 2012 to encourage
teachers to develop their professional skill

sets, and spark innovation to improve STEM
education. The academy has had far-reaching
results — more than 10,000 students have been
impacted by the 200 plus teachers who have
participated in this successful annual program.

One of ExxonMobil Qatar’s key education
partnerships is with Teach for Qatar, a local
grassroots organization that’s working to be
a part of the solution to Qatar’s education
challenges. Under the patronage of Her
Excellency Sheikha Hind, the organization
provides exceptional graduates and young
professionals the opportunity to inspire
students through a two-year teaching
placement in Qatar’s independent school
system. Since its launch, 26 fellows have
successfully completed the program, and
have impacted 3000 students collectively
over the four years. The partnership between
ExxonMobil Qatar and Teach for Qataris a
result of a shared commitment to closing the
education gap in Qatar.

ExxonMobil Qatar has also supported the
Teaching and Learning Forum for three years
as part of its efforts to help improve the quality
of education in Qatar’s schools by providing




teachers with the tools and skills needed to
inspire students to excel. The Teaching and
Learning Forum brings together leading
educators to build and share best practices that
will contribute to creating a skilled workforce
through highly motivated and exceptional
teachers.

Internally, the University Liaison Committee at
ExxonMobil Qatar helps achieve more effective
student outreach and increases Qatarization
efforts within the company. Since its creation,
the committee has provided more than 160
Qatari students with academic sponsorships,
in addition to more than 170 internship
opportunities at ExxonMobil Qatar.

Due in part to the committee’s efforts,
ExxonMobil Qatar has exceeded the target

of having national employees represent 50
percent of its workforce, currently, 65 percent
of the workforce is represented by national
employees.

Education Energized

Although ExxonMobil is an energy company,

a lot of time and effort is spent on identifying
ways to help build a vibrant and sustainable
society for the country through its youth.

INJAZ Qatar encourages young individuals to
create, innovate, and combine fundamental life
and business skills. The organization’s programs
provide opportunities for youth to collaborate
with professionals that help them thrive and
succeed in their chosen career path.

3,000

3,400 200
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ExxonMobil Qatar has been working closely
with INJAZ Qatar since it was established

in 2007 in support of the Business Leaders
Program; the Mubadara Young Enterprise of
the Year competition; and Job Shadow Day.
These programs have helped the organization
reach more than 32,000 students locally.

ExxonMobil Qatar also provides professional
development opportunities for colleagues

in the energy industry through the Tamayoz
Training Program. Since it was established

in 2012, over 3,400 employees from Qatar
Petroleum and joint venture operating
companies RasGas and Qatargas (now referred
to as Qatargas Operating Company), and
Nakilat have benefitted from the Tamayoz
program.

ExxonMobil Qatar believes in providing equal
opportunities for all. This is why EMRAA -
ExxonMobil Qatar’s Professional Women's
Network was founded in November 2009.

32,000

EMRA'A represents the women of ExxonMobil
that are ‘Reaching, Aspiring, and Advancing’.
The network connects with the Qatari
community and hosts events with development
opportunities, team-building activities,
mentoring and networking. Itis one example
of how ExxonMobil is contributing to the Qatar
National Vision 2030 by developing human
potential in support of a skilled, productive

and diverse workforce that can sustain Qatar’s
future.

ExxonMobil Qatar’s partnership with Ghaya
Management Training L.L.C supports the
National Program of Women Empowerment
outside Doha City and the Youth Empowerment
Program for Remote Areas of Qatar since 2009.
Through the National Program for Women,
more than 1,100 Qatari women have received
training to date, 72 percent received job
opportunities after completing the training.
Approximately 167 women who benefited

from the program went on to start their own
businesses since the inception of the National
Program of Women Empowerment Outside
Doha City.

The Youth Empowerment Program for Remote
Areas of Qatar has allowed more than 54
young adults to receive specialized training
sessions that are designed to introduce them
to values such as work ethics, teamwork and
personal accountability, in addition to helping
them succeed in the work place.

Also as part of its human development efforts,
ExxonMobil Qatar has been one of the
founding sponsors of Nama’s entrepreneurship
training programs since 2005. The center has
provided professional training to over 2,115
participants, helping them to achieve successful
careers.

The training is designed to expand the abilities
of future generations by providing a culture of
learning.

ExxonMobil Qatar’s investment in education
has had a ripple effect in Qatar’s education
system. For over two decades, these
programs have helped thousands of students
and professionals realize their true potential,
providing them with numerous personal and
professional development opportunities.

In line with the objectives of the Qatar National
Vision 2030, these individuals have become
powerful change makers - they have acquired
the skills, knowledge and tools necessary to
create a sustainable future for themselves and
their communities.



QTF

RATER TENRIS
FEDERATION

Tareq Zeinal, Secretary
General of the Qatar
Tennis Federation
discusses his role in the
Qatar ExxonMobil Open
and the importance of
ExxonMobil’s partnership

Can you tell us about your favorite
memory of the Qatar ExxonMobil Open?

Every tournament of the Qatar ExxonMobil
Open has always been interesting but |
think the 25th anniversary stood out due

to its uniqueness, celebrating a milestone.
Also, we won an award for being the best
tournament of its category for the year. It
was truly a great tournament.

Do you have a background in tennis,
and why do you think you were selected
for this role?

All Qatar Tennis Federation (QTF) board
members have a background in tennis and
all of us have been involved in the game

in one way or the other either as a player,
official or administrator. | believe we

were privileged to attain these positions
because of our passion and love for the
game. Every board member is passionate
about tennis and each one has worked
very hard to get to the position.

What do you think is the Qatar
ExxonMobil Open’s biggest attraction
besides the tennis players?

The fans engagement activities held

on the sideline of the event and the family
atmosphere. The Qatar ExxonMobil Open
is a festival-like tournament. It is not just
the game but also the friendly atmosphere,
which is perfect for everybody, especially
families. The weeklong series of activities
is something that everybody looks
forward to.

As Secretary General of the Qatar Tennis
Federation, what is your role in planning
for the Qatar ExxonMobil Open?

Besides being the Secretary General

of QTF, | also play the role of General
Coordinator of the tournament where |
take care of each detail prior to and during
the event. | usually supervise planning,
organization and execution. | need to make
sure that everything works according

to our plan and to efficiently coordinate
between the different committees of

the event. ExxonMobil is the Qatar
ExxonMobil Open’s title sponsor.

Tell us about this partnership and what it
means for the tournament?

ExxonMobil has been a title sponsor since
the very beginning of the tournament and
our partnership with ExxonMobil is not
limited to the financial aspect. | believe
our partnership is an example of what can
be accomplished when two organizations
share a mutual respect and an unwavering
commitment to supporting Qatar, as it
works towards the goals of the Qatar
National Vision 2030.

ExxonMobil has been very keen to lead
this event hand in hand with QTF to the
outstanding success that the tournament
has achieved today and that’s reflected by
the company’s senior officials who insist
on attending the event and taking part in
every single activity held on its sidelines.
We are simply very proud of what we have
achieved together, and look forward to
achieving even greater success

in the future.

Energy for a Thriving Society | 11
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2018 Qatar ExxonMobil C

As 2017 drew to a close, Qatar was preparing to wel
the New Year and with it another exciting Qatar Exxo
Open. Now in its 26th year, the tournament continues
attract some of the world’s best tennis players and lo
of the sport from across the globe.

Thousands of people attended the 2018
tournament from January 1-6. Spectators were
enthralled by the remarkable performances of
players like Gael Monfils, Dominic Thiem, Pablo
Carreno Busta, Richard Gasquet, Jamie Murray
and Bruno Soares, among others.

As title sponsor of the Qatar ExxonMobil Open
for the past 24 years, ExxonMobil Qatar works
very closely with the Qatar Tennis Foundation
(QTF) to ensure that each year the Qatar
ExxonMobil Open is as captivating to audiences
as ever before. And as expected, it was a huge
success for the organizers and all those who
attended.

“The Qatar Tennis Federation has been our
partner for 26 years now, and every year, we
work harder with our partner, Qatar Tennis
Federation, to make sure that the tournament
is bigger and better than the one before. Our
teams have done a wonderful job, and we are
confident that the Qatar ExxonMobil Open

is going to be outstanding in all aspects of
planning, performance, and entertainment.
The tournament is important for Qatar
because it reflects its strong framework and

ability for hosting exceptional, world-class
sporting events. In 2017 we had a fantastic
25th anniversary, but this year was undoubtedly
an even bigger tennis spectacle,” said Alistair
Routledge, President and General Manager for
ExxonMobil Qatar.

"Hosting a major sports event has the power to
put a city on the map, and the Qatar ExxonMobil
Open shines an international spotlight on

Doha. Itis aniconic sporting venue, and a great
example of hospitality and endurance - | am so
proud to call it home,” added Routledge.

Every year, ExxonMobil Qatar organizes a
special agenda of creative activities at its stand
in the Public Village that caters to visitors of all
ages. The stand’s main attraction during the
2018 Qatar ExxonMobil Open was a racing
motorbike simulator. Equipped with two
motorbikes that provided users with a new and
exciting motorbike racing experience. Racing
simulators have been longtime favorites during
tournaments, even players take partin the fun
when they drop by the stand to meet fans and
sign autographs.

As part of tournament activities, ExxonMobil
Qatar and the Qatar Tennis Federation

organize an annual clinic for children from the
ExxonMobil Qatar community. Bosnian tennis
player Mirza Basic led the 2018 clinic and

spent over an hour working with the young
participants. The clinics provide upcoming tennis
players with the opportunity to learn new skills
from world-renowned tennis stars, and develop
an interest in physical activities, as part of
leading a healthy lifestyle. They also promote a
love for tennis and encourage children to pursue
the sport beyond a recreational activity.

“We are honored our children spent time with
Mirza Basic at the kids clinic - | am grateful

to ExxonMobil Qatar and the Qatar Tennis
Federation for arranging this wonderful activity
for them,” said Christopher Warren, a parent
from the ExxonMobil Qatar community.




“I'm sure professional tennis players, including
Basic started out like our kids did, with
somebody who got them interested in playing,
and engaged them in playing the sport. He
taught the kids technique and gave them great
tennis tips, but I think the most important thing
they learned from him was that tennis is a social
sport, and they should have fun when they're on
the court.”

In line with the Qatar National Vision 2030,
ExxonMobil is committed to supporting the
State of Qatar’s sustainable development goals.
By partnering with local organizations, the
company invests in education and professional
workforce development programs that promote
a highly skilled, motivated and productive
workforce that can build a bright future for
Qatar.

The Qatar ExxonMobil Open is over for another
year, with Gael Monfils crowned as the 2018
champion at the tournament’s elating closing
ceremony. Fans around the globe were treated
to six days of fabulous tennis, with plenty of
thrills along the way, and a grand celebration to
mark its end.

The ceremony also included recognition of a
different kind. Alistair Routledge, President
and General Manager for ExxonMobil Qatar,
presented Mr. Fahad Al-Sulaiti, Chief Executive
Officer of EAA with a QR 3.65 million donation
check. His Excellency Nasser Bin Ghanim Al
Khelaifi, President of Qatar Tennis Federation
and Andrew P. Swiger, Senior Vice President,
Exxon Mobil Corporation also took partin the
check presentation ceremony.

EAA was established in 2012 by Her Highness
Sheikha Moza bint Nasser to build a global
movement that contributes to human, social and
economic development through the provision of
quality education. The contribution will help the
foundation provide educational opportunities to
communities around the world that are stricken
by poverty or crisis.

The foundation is one of ExxonMobil Qatar’s
key education partners. In 2013, ExxonMobil
pledged an $8 million contribution to Educate A
Child (EAC) - an initiative of EAA. The four-year
contribution is supporting programs in Nigeria;
and as education partners, they are exploring
potential programs in Papua New Guines,
Angola and Tanzania to help EAA reduce the
number of children around the world with no or
limited access to education.

"We share Education Above All's belief that
education is the key to progress and prosperity.
Education drives economic destiny, and enables
people to work together to create strong, skilled
and thriving communities,” Routledge said. “The
education of one child creates a positive ripple
effect, and its impact reaches far beyond the
child to influence their family and country. This
is why ExxonMobil supports global programs
that encourage greater access to education as

a critical means of increasing opportunities for
social and economic development.”

“We are honored to be part of Education Above
All's noble cause of helping women and children
around the world learn lifelong skills that will
equip them for the rest of their lives,” he added.
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Energy for Research, Safety, Health and Environment

ExxonMobil Research
Qatar 2017 Highlights

As a committed partner in Qatar, ExxonMobil supports research excellence through
collaboration on shared priorities with key local academic partners such as Qatar University
and Qatar Foundation. ExxonMobil Qatar provides the energy to support responsible and
sustainable development through ExxonMobil Research Qatar (EMRQ) - a research and

development center that was established in 2009.

Located in the Qatar Science & Technology
Park (QSTP), EMRQ includes offices,
laboratories and training facilities that help its
scientists and researchers provide the scientific
research needed to develop key technologies
that will benefit the oil and gas industry in Qatar
and around the world.

EMRQ conducts research in areas of common
interest to the State of Qatar and ExxonMobil,
including environmental management, water
reuse, process safety and coastal geology.
Research Director Dr. Mohamad Al-Sulaiti

was appointed as the first Qatari national to
lead ExxonMobil Research Qatar in February
2016; his appointment highlights ExxonMobil
Qatar’s ongoing commitment to driving human
potential in the State of Qatar. A driving force

within EMRQ for many years, Dr. Al-Sulaiti’s
technical expertise and dedication continues to
ensure that ExxonMobil’s vision for advancing
technology meets those of its partners in Qatar,
and aligns with the goals of the Qatar National
Vision 2030.

In order to support the development of a
sustainable, knowledge-based society, EMRQ
nurtures education and an environment of
research and development that constantly
challenges boundaries and ultimately

fosters human capacity building through its
collaboration between academia, government
and industry. This approach has contributed
to EMRQ’s achievement of several significant
accomplishments in 2017.




MoU with Hamad Bin Khalifa University (HBKU)

October 3, 2017, Hamad Bin Khalifa held at the HBKU Headquarters in Education educational development efforts. The program
University (HBKU), a member of Qatar City. will offer student researchers an academic
Foundation for Science, Education and arena to share and explore their fields, benefit
Community Development, and EMRQ signed The collaboration involves the participation from professional support, and gain access to
a Memorandum of Understanding (MoU) to of graduate students from HBKU'’s College staff at EMRQ who have extensive experience

collaborate on joint research projects. The of Humanities and Social Sciences and the in environmental management, water re-use,

partnership forges a mutual commitment College of Science and Engineering. Research geology, and safety,” said Dr. Mohamad Al-
to advance science and technology through undertaken in the program will contribute Sulaiti, EMRQ Research Director.

Energy for Research, Safety, Health and Environment | 15

research and development in Qatar and to projects in the fields of environmental

aims to strengthen the cooperation between management, water re-use, geology, and safety.

the two parties through the exchange of

knowledge, student opportunities and academic ~ “The HBKU - EMRQ Research Scholars

development programs. Program highlights our joint commitment to
research, and establishing a solid foundation

The MoU marked the launch of the HBKU — for Qatar’s sustainable future, while aiming

EMRQ Research Scholars Program, in which to strengthen the collaboration between

the two organizations will collaborate on joint academics and research and the industry,” said

research projects. The MoU was signed by Dr. Alistair Routledge.

Ahmad M. Hasnah, President of HBKU, Mr.

Ahmad M. Hasnah, President of HBKU, and “The Hamad Bin Khalifa University ExxonMobil

Mr. Alistair Routledge, President and General Research Scholars Program marks a new

Manager of ExxonMobil Qatar, at a ceremony milestone in ExxonMobil Qatar’s human and
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Qatar University Annual Research Forum
and Exhibition 2017

The Qatar University (QU) Annual Research
Forum & Exhibition 2017 was held at QU's
Research Complex on May 3 and 4, 2017 under
the theme “Research Beyond Boundaries”.

The forum provides a platform for scientists,
researchers and professionals from the public
sector and academia to collaborate in pursuit of
a more prosperous and sustainable future for
Qatar.

As platinum sponsor, ExxonMobil Qatar’s
participation in the forum was represented
by Dr. Mohamad Al-Sulaiti, EMRQ’s Research
Director and a number of his colleagues. Dr.
Al-Sulaiti and his team took partin a panel
discussion that provided students with an
opportunity to learn about EMRQ's varied
research projects. The panel also allowed

the students to have a candid discussion with
EMRQ’s scientists and researchers, as they
discussed ways to drive research and innovation
to the next level with valued local partners.

By uniting key stakeholders across industry,
academia, and government to discuss and
promote research projects at QU, the forum
represents a valuable opportunity to evolve
strategy for the future of research at QU and

EMRQ and showcases outstanding research

projects and highlights of successful stories from
their joint projects.

STEM Adventure Week
and EMRQ School Visits

Improving educational programs worldwide

to enhance STEM skills is a priority issue for
ExxonMobil because STEM skills are the
fundamental building blocks of individual
opportunity and economic growth. ExxonMobil
Qatar invests in education programs that focus
on inspiring students to pursue STEM careers,
which include programs that support teacher
development and training. These efforts will
help carry Qatar into a brighter and more
sustainable future.

STEM Adventure Week was established in
2010 and targets students from grades seven
to nine within Qatar’s independent school
system. Sponsored by ExxonMobil Qatar and
organized by National Center for Educational
Development, STEM Adventure Week
introduces students to industries that rely on
professionals with backgrounds in STEM. The
weeklong activities give students access to
practicing STEM professionals and educators,
including those at ExxonMobil Qatar and EMRQ),
so that they can learn about and personally
engage in STEM activities.

This year, EMRQ welcomed students from Qatar
University’s STEM Adventure Week with both
male and female middle school students taking
part in the interactive week. The visits provide
students with the opportunity to engage with
STEM professionals and educators, while
touring the facility’s laboratories and work
spaces, which include 3D immersive learning,
virtual reality systems used for conducting
research aimed at the enhancement of training
for workers in the oil and gas industry. Students
also learned about geological core exploration,
coral reefs and other sensitive marine
environments from EMRQ experts.

Students from the American School of Doha,
Qatar Academy, Awsaj Academy and Virginia
Commonwealth University also visited EMRQ
this year.

Qatar University Life Sciences Symposium

ExxonMobil Qatar took partin the 11th Qatar
University Life Sciences Symposium themed
“Water Resources and Management: Future
Challenges” in December 2017. Dr. Christopher
Warren from EMRQ delivered a talk entitled:
Utilization of Engineered Wetlands to Treat
Industrial Wastewater for Reuse.

Since its establishmentin 2009, EMRQ has
conducted extensive research to understand
the feasibility of utilizing engineered wetlands to
treat industrial wastewater for beneficial reuse in
arid environments.




EMRA'A Hosts 2nd Introduce

a Girl to Engineering Day

After a hugely successful inaugural event in November 2016,
ExxonMobil Qatar’s Professional Women'’s Network,
EMRA'A, once again partnered with INJAZ Qatar to host
the second Introduce a Girl to Engineering Day at Rugaya
Preparatory School for Girls in Doha. Held in April 2017
under the leadership of a team of 11 ExxonMobil volunteers,
38 grade nine students participated in activities designed

to introduce the concepts of teamwork, engineering,
budgeting and project management.

Introduce a Girl to Engineering in Doha is

an extension of a program organized by
ExxonMobil in the United States that introduces
young girls to careers rooted in science,
technology, engineering and math (STEM). The
event allows students to interact with and learn
from professionals in these fields, providing real-
world examples of what careers rooted in STEM
subjects entail.

EMRAA volunteers ran a fun team-based
challenge of building load-bearing bridges out
of raw spaghetti and marshmallows to show
how having fun with engineering is applicable to

real-life. Following the activity, the volunteers
shared their own experiences as professionals
in STEM fields, and explained the importance
of engineering in today’s world while making
valuable connections with the female students
by discussing examples of different career
options that are available in STEM fields.

EMRA'A, which stands for ExxonMobill,
Reaching, Aspiring, and Advancing and means
woman in Arabic, hosts several events each
year that support the current and future needs
of the Qatari community. In November 2016,
the network chose to highlight STEM education

- a priority area for ExxonMobil worldwide

- and hosted its inaugural Introduce a Girl to
Engineering at Al Bayan School for Girls with
INJAZ Qatar for 30 students from grades seven
to nine.

“Every day, scientists make discoveries that
change the way we live. As a scientist myself,
I'm intrigued by these scientific breakthroughs
- they are the reason | continue to do what | do
every day, and | was so excited to share my love
of science with the girls at Rugaya Preparatory
School for Girls,” explained Nayla Al Naema,
Senior Environmental Analyst for ExxonMobil
Research Qatar.

ExxonMobil Qatar works closely with local
partner INJAZ Qatar to develop programs that
educate and develop the scientists, engineers,
mathematicians and innovators of tomorrow to
help sustain Qatar’s future knowledge-based
society by strengthening educational systems.
“Introduce a Girl to Engineering is a

wonderful program that is extremely effective
in introducing students to the world of
engineering,” said Emad Al-Khajs, Chief
Executive Officer, INJAZ Qatar. “We are pleased
to have helped our partner ExxonMobil Qatar
hold this unique event in Doha for the second
time — it is truly a unique way to help students
develop a passion for engineering.”

"I was very impressed with the questions and
the students’ enthusiasm and keenness to learn.
I hope | was able to inspire them to consider

a future career in science or one of the other
STEM fields. They are a group of young women
with strong career ambitions, and | have no
doubt that they will have a lot to contribute to
Qatar in the future,” concluded Al Naema.
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Qatar University ExxonMobil
Teachers Academy Hosts
Third Forum for Alumni

Qatar University and ExxonMobil Qatar held their third
annual forum for the Qatar University ExxonMobil Teachers
Academy alumni at Qatar University in April. The event has
taken place each year since 2015, and provides teachers
who previously attended the academy with a platform to
share ideas, success stories and classroom challenges, while
providing feedback and suggestions on the effectiveness of
the academy itself.

The annual alumni forum also provides
organizers with the opportunity to review the
progress of teachers who have attended the
academy since 2012. The forum allows them

to measure the overall impact of academic
activities on student learning, identify challenges
teachers encounter when applying the
academy’s activities to their work, as well as
explore solutions to overcome these challenges.
The Qatar University ExxonMobil Teachers
Academy is a week-long intensive professional
development program led by a group of
education experts from Doha and the USA.

Established in 2012 as a collaboration between
Qatar University’s National Centre for Educator
Development, ExxonMobil Qatar, and the
Ministry of Education and Higher Education, the
academy is part of ExxonMobil Qatar’s long-
term commitment to building a competitive
work force that can boost Qatar’s efforts to
foster a knowledge-based society.

Modelled after the highly successful ExxonMobil
Teachers Academy in the United States, the
program is designed to help teachers from
Qatar’s Independent Schools build on their
expertise, enhance their understanding of math
and science content, and acquire interactive
teaching tools that will ignite their student’s
passion for mathematics and science.

“The Qatar University ExxonMobil Teachers
Academy alumni network is a powerful platform



for further professional development, and
exchange of experiences between Qatar’s
educators. The exchange of ideas and
experience with colleagues is an invaluable
source of learning, and an effective instrument
in educational development,” said Alistair
Routledge, President and General Manager for
ExxonMobil Qatar.

"We believe that excellence in teaching can only
be achieved if educational institutions like Qatar
University and their faculty members commit
themselves to bringing new knowledge into the
classroom. Qatar University shares our values,
our mission and our commitment to pushing the
envelope in education, and this is why we jointly
established the academy in 2012.

Our collaboration on the Qatar University
ExxonMobil Teachers Academy, and the other
programs we co-developed over the years can
multiply our impact for building the capabilities
of Qatar’s future workforce. We are very proud
of the successful lessons the academy and its
alumni have brought to the table so far, and
look forward to more fruitful discussions during
annual gatherings,” added Alistair Routledge.

For over five years, the academy has inspired
primary and secondary math and science
teachers from Qatar’s independent schools.
Over 250 teachers have gone on to impact
more than 10,000 students. Teachers who have
attended the academy have enhanced their
understanding of math and science content,
built on their expertise in facilitating student
learning through problem-solving and inquiry,
and used links between math and science to
support their students’ learning.

ExxonMobil Qatar continues to develop its
education and human development programs
in partnership with local organizations. Their
collaboration will help enable the creation of a
pool of skilled professionals across the public
and private sectors that can build a framework
for Qatar’s future economic growth, in line with
the Qatar National Vision 2030.

QATAR UNIVERSITY *
EXXONMOBIL

TEACHERS ACADEMY
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ExxonMobil and INJAZ Qatar celebrate
Mubadara and honor 2017 winners

May 2017 marked the tenth anniversary of Mubadara - a competition for student enterprises
established through Junior Achievement'’s globally recognized “Company Program™*
and organized locally by INJAZ Qatar, a non-profit organisation and a member of Junior

Achievement Worldwide.

Through the competition, student teams tackle
the unique opportunity to establish and run

a real business over five months under the
guidance of local professionals.

Mubadars, or the Annual Young Enterprise of
the Year Award as it is also known is INJAZ
Qatar’s most interactive and popular education
program. ExxonMobil Qatar is platinum sponsor
of the competition’s Best Company of the Year

award.

The 2017 included twenty student teams

who navigated through the entire life cycle
of a start-up venture, including: developing a
business idea, forming a team, raising capital
of up to QR11,000, devising business plans,
and producing and selling a product or service.
Students present their entrepreneurial ideas
before a panel of judges made up of local
business leaders and winners were announced
atan awards ceremony showcasing ongoing

support to young entrepreneurs.

"INJAZ Qatar’s Annual Young Enterprise of
the Year Competition is a space where young
entrepreneurs who have an idea can build a
team and work to turn it into reality. | would
like to thank INJAZ Qatar for organizing the

program, and for bringing these outstanding
and energetic individuals and their creative
business ideas to light,” said Alistair Routledge,
president and general manager of ExxonMobil
Qatar.

This year’s Best Company of the Year was
awarded by ExxonMobil Qatar to Vend Machine
from Qatar University and Parky from Al
Kawthar Secondary School for Girls,

Other award winners were Most Innovative
Product/Service award presented to Notati
from Qatar University and Awsal from Awsaj
Academy; Best Marketing Plan award presented
to Kinecto from Qatar University and to
Roznama from Al Bayan Education Complex;
Best Social Impact Award was awarded to
"RRB” from Al Resala Independent School

for girls and “Vitality” from Carnegie Mellon
University. The awards were distributed in

May 2017 at the Hamad Bin Khalifa University
Student Center under the patronage of His
Excellency Mr. Salah Bin Ghanim Al Ali, Minister
of Culture and Sports.

"We work closely with local education partners
like INJAZ Qatar to support programs that
develop human capabilities, particularly among
our youth. By providing young people with the

tools and means to achieve their full potential,
we're helping to fulfill His Highness The Emir,
Sheikh Tamim Bin Hamad Al-Thani’s vision of
a thriving, knowledge-based society that can
achieve a more prosperous and sustainable
future for Qatar,” added Routledge.

ExxonMobil Qatar has partnered with INJAZ
Qatar since 2007, sharing a mutual commitment
to promote programs that foster innovation and
motivate young leaders to become active and
contributing members of the community. These
programs support INJAZ Qatar’s mission to
educate students about workforce readiness,
entrepreneurship and financial literacy.

In addition to Mubadara, INJAZ Qatar provides
several personal and professional development
opportunities for students, including courses
that address entrepreneurship, financial literacy
and work readiness. More than 32,000 students,
primarily from local schools and universities,
have graduated from INJAZ Qatar’s programs
since the organization was founded.



ExxonMobil supports WISE and highlights
its foundation’s partnership with
Education Above All Foundation

ExxonMobil Qatar has renewed its longstanding commitment to the World Innovation
Summit for Education (WISE) as silver sponsor of the 2017 summit that was held in Doha
on November 14-16, 2017 under the theme, “Co-Exist, Co-Create: Learning to Live

and Work Together”. ExxonMobil has been a proud supporter of the summit since 2009
because of its shared vision for the future of education, and the infinite possibilities

and rewarding opportunities that can be provided to students across the world.

ExxonMobil Foundation President, Kevin
Murphy, participated in a high-level plenary
session at the summit entitled, “Education for
Refugee Youth: From Policies to Programming,
Let the Evidence Speak”. The session was
attended by Her Highness Sheikha Moza Bint
Nasser, Chairperson of Qatar Foundation

for Education, Science and Community
Development and Founder, Education Above
All Foundation; Her Excellency Sheikha Hind
Bint Hamad Al Thani, Vice Chairperson and
CEO, Qatar Foundation for Education, Science
and Community Development; key government
officials; international academia representatives;
and various stakeholders in education.

The focus of the session was the 260 million
children and adolescents who remain out

of school worldwide as a result of poverty,
cultural factors, natural disasters and other
barriers to quality education. The conversation
also emphasized that without immediate
action, more than half of the upcoming youth
generation - 825 million of the 1.6 billion
young people in 2030 - could be left behind on
opportunities provided by education.

Murphy spoke about the role of the corporate
sector in helping achieve the goals of U.N.
Sustainable Development Goal 4: inclusive
and quality education for all. He discussed the
ExxonMobil Foundation’s projects and the
partnerships it has developed to address the
challenge of getting out-of-school children
around the world into classrooms.

"I would like to thank Qatar Foundation, WISE
and Education Above All Foundation for inviting
me to participate on behalf of the ExxonMobil
Foundation in this important conversation,”
Murphy said. “ExxonMobil knows firsthand
what is possible when partners work together.
Our Foundation is proud to support programs
that embody the United Nations’ strategies to

achieve inclusive and quality education for all.”
Murphy highlighted ExxonMobil Foundation’s
partnership with Educate A Child (EAC), a global
initiative launched by Her Highness Sheikha
Moza bint Nasser in 2012. EAC is an Education
Above All Foundation (EAA) initiative - one of
ExxonMobil Qatar’s key education partners.

In 2013, ExxonMobil pledged an $8 million
contribution to EAC. The four-year contribution
is supporting programs in Nigeria; and as
education partners, they are exploring potential
programs in Papua New Guinea, Angola and
Tanzania to help EAA reduce the number of
children around the world with no or limited
access to education.

ExxonMobil recognizes that education is

the fundamental building block of individual
opportunity and economic growth, and
science, technology, engineering and math
(STEM skills) in particular are critical to ensuring
today’s students are prepared for the jobs of
the 21st century. With nearly 30,000 scientists
and engineers from all over the world at the

center of its operations, ExxonMobil relies on a
skilled workforce. Over the past 16 years, it has
contributed more than $1.2 billion to education
initiatives around the world.

In Qatar, ExxonMobil’s community outreach
programs are mainly focused on advancing
education - particularly in STEM subjects.

The company invests in education and teacher
development programs that will contribute to
building the skilled and productive workforce
Qatar will need for its sustainable future.
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Tamayoz: Sharing Knowledge
to Achieve Excellence

An achievement that speaks for itself,

More than 100 courses
have been offered

to employees

of ExxonMobil’s joint
ventures and partners,
with more than 3,000
individuals receiving
training since 2012.

ExxonMobil Qatar’s Tamayoz program
continues to grow and develop each year.
Fatima Al-Housani, Tamayoz Curriculum
Manager shared program background and
milestones with SILA readers.

What is Tamayoz and how did it start?

We developed Tamayoz in 2012 to equip and
empower the next generation of Qatari leaders
in our industry by maximizing knowledge
transfer, and leveraging ExxonMobil subject
matter experts from around the globe to
respond to their needs and requirements. Our
goal for the Tamayoz program has always been
to share ExxonMobil’s technical, commercial
and operational expertise with Qatari partners
in a8 way that supports the national economy
and reinforces our commitment to the Qatar
National Vision 2030.

Tamayoz delivers professional and personal
development opportunities through six targeted
critical competency areas: leadership and
personal effectiveness; project management;
commercial; operations excellence; technical
(surface and subsurface) and safety, health and

the environment. The program takes the time,
talent and knowledge of ExxonMobil experts
and invests directly in the professionals who are
the future of Qatar’s energy sector.

How does Tamayoz differ from other training
programs offered to employees in the oil and
gas sector in Qatar?

Tamayoz is unique in Qatar for several reasons.
Though not a training service provider,
ExxonMobil is proud of the many requests we
receive from members of our local network for
specific training opportunities. This is largely
due to the strong reputation we have developed
over the years for delivering quality training
programs for local partners and joint ventures
within the industry.

The training niche that Tamayoz has developed
is constantly evolving and being modified based
on the needs of our partners and joint ventures.
Furthermore, the courses cover a diverse
variety of disciplines, from project management,
to leadership and personal effectiveness,

to technical, commercial and operations
excellence, but also cater to different experience
levels within each subject area, with participants
ranging from early career to more advanced
professionals.

How has Tamayoz improved since 2012 and
how do you measure its success?



Since its inception in 2012, Tamayoz has grown
from offering a few courses in its first year,

to offering over 35 programs annually. The
rapid growth of the training program is due

to demand from local participants for quality
education opportunities provided locally with
global subject matter experts. Tamayoz has
steadily offered more courses each year to
progressively more participants, ultimately
resulting in the impressive fact that more than
130 courses have been offered to employees of
ExxonMobil Qatar’s joint ventures and partners
with about 3,400 individuals receiving training
since 2012.

The demand for our courses was so high,

we decided to inaugurated new facilities for
Tamayoz in October 2015 at ExxonMobil
Research Qatar, which is located at Qatar
Science and Technology Park. The Tamayoz
facility represented another significant step

in our efforts to support Qatar’s national
workforce development plans, empower local
participants and drive human potential across
the country. ExxonMobil Qatar is committed

to providing the energy needed to fuel human
potential, to support research, safety, health and
the environment, and to nurture Qatar’s thriving
society.

In terms of measuring the success of Tamayoz, it
really comes down to the contributions we make
to the community through human development

towards a knowledge-based economy. Perhaps
the greatest measure of success is simply the level
of demand we have for our Tamayoz courses; we
are not a training provider, but we receive requests
from our local partners because they trust our
experience and we hear excellent testimonials
about our participants. We regularly have full
programs with long waiting lists to getinto each
session.

Finally, the need for my position as Curriculum
Manager, which | started earlier this year, speaks
volumes to the success of the program. The fact
that we now need a full-time person to coordinate
and facilitate every aspect of the Tamayoz training
program gives you an idea of what our workload
looks like. We're very proud to be one of the
leading oil and gas training programs in Qatar.

Can you tell us about your role in Tamayoz and
what you think will be your biggest take-away?

I became the Curriculum Manager in early 2017
because Tamayoz was growing so much that

we needed a dedicated person to manage the
program as a whole. My responsibilities include
coordinating the sessions, acting as point person
between our joint ventures and partner Qatar
Petroleum, improving training opportunities,
enhancing communications and future planning.

It's 3 little early for me to think about what | will
take away from this position, as | have only been

in this role for a year. But from what I've seen

so far, I'm going to learn a lot, and I'm highly
motivated to achieve new goals for Tamayoz and
our participants. | really enjoy the daily challenges
of ensuring that | am doing everything possible

to maintain the growth and reputation of the
program. Throughout my career with ExxonMobil
Qatar.

| appreciate the professionalism and commitment
that | learned while working here, and mostly value
the strong relationships that I have built over the
years. Itis rare to say in this day and age, but | really
feel like working at ExxonMobil is not only a job to
me, butit’s my second home and my colleagues
feel like family. | can honestly say that | love to
come to work every day.
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ExxonMobil Qatar Honors Female
University Students

40 female students from Doha-base universities honored at September event.

Each year, ExxonMobil Qatar recognizes the
achievements of students in Qatar’s higher
education sector at an event held in their honor.
This year’s event was held at ExxonMobil
Qatar’s headquarters and included students
currently sponsored by the company, including
graduate students. The annual event comes as
part of the company’s efforts to promote human
and educational development by providing
opportunities for learning.

ExxonMobil Qatar offers internship and
sponsorship opportunities to students from
local universities each year to help improve
their learning growth. These opportunities give
students the advantage of developing practical
skills, which will help their future careers and
bridge the gap between formal education and
practical work experience.

Students also gain first-hand knowledge of the
oil and gas industry from an organization such
as ExxonMobil Qatar. Additionally, the program
significantly increases their awareness of an
industry that is the key driver for economic
growth in Qatar and globally.

Abdullatif Al-Naemi, ExxonMobil Qatar’s
Human Resources Manager, expressed his

pleasure at recognizing yet another group that
has become part of the company’s student
network by saying, “We are delighted to honor
these exceptional students at our recognition
ceremony today. At ExxonMobil, we invest in
educational development programs that help
prepare students and put them on a positive
path to thrive in the workplace. Future work
environments will require more engineers,
creative thinkers, and innovators with
multidisciplinary mindsets and it is critical that
we prepare tomorrow’s workforce for these

environments today.”

"We want to help develop individuals with
critical thinking skills, who have the ability to
work in a team, and above all else, who have
real-world experience in their field. This skill set
is necessary if we are to create the knowledge-
based society His Highness The Emir Sheikh
Tamim Bin Hamad Al-Thani envisions for Qatar,
and that ExxonMobil is committed to helping
achieve,” added Al-Naemi.

"We give students the opportunity to take part
in our programs because we want them to
have an unforgettable learning experience in

a professional environment. They are able to
participate in multiple tasks, and are given the

hands-on training and feedback that empower
them to leave their program with the confidence
to tackle challenges when they are employed,”
said Engineer Aisha Ahmad Abdulls, Senior
Business Analyst at ExxonMobil Qatar and a
member of University Liaison Committee at
ExxonMobil Qatar.

"By providing innovative student sponsorship
and internship programs that embrace a diverse
group of students, we're hoping to enhance the
competencies that will help achieve successful
outcomes for Qatar and its sustainable future.
This is an exceptional group of young women
with huge potential for promoting economic
progress — | wish them a bright future,” she
added.

ExxonMobil Qatar continues to develop its
education and human development programs
with a number of local organizations in line with
the Qatar National Vision 2030. Programs such
as the ExxonMobil Qatar student internships are
designed to create a pool of skilled professionals
across the public and private sectors that can
build a framework for Qatar’s future economic
growth.



ExxonMobil
Qatar Employees
Take Part in Blood

Donation Drive
Organized in
Partnership with

Hamad Medical
Corporation

A number of employees
donated blood at a blood
donation drive ExxonMobil
Qatar held for employees

at its Doha headquarters

in October. The event was
organized in partnership with
Hamad Medical Corporation
(HMCQ) to raise awareness on
the importance of addressing
the ongoing need for blood
and platelet donations.

Staff who participated in the drive donated blood
at a at a makeshift blood donation room that was
especially set up on the company’s premises by
HMC healthcare professionals. The group worked
with ExxonMobil Qatar donors through every
step of the process to collect donations safely

and professionally and ensure their donation was
completed successfully.

“As an active and responsible member of

Qatar’s community, it is important to us that we
contribute where we can make a positive impact
on the society we live in,” said Alistair Routledge,
President and General Manager for ExxonMobil
Qatar. “We frequently encourage our people to
volunteer their time, knowledge and skills to make
a difference in their local communities.”

"Today's blood donation drive gave our employees
a chance to volunteer for something important.
Having a blood donation room onsite added to the
convenience of participating in this very important
activity, and | would like to thank Hamad Medical
Corporation for providing us with this setup. A
single donation can potentially help more than one
patient, and | was very pleased to see so many of
our employees taking partin an activity that could
help save lives,” he added. “The blood donation
drive we organized with ExxonMobil Qatar was

a huge success,” said Ms. Sedigeh al-Mahmoudi,
Medical Manager of Hamad Medical Corporation’s
Blood Donor Center. “A decision to donate your
blood can save a life, or even several - blood is the
most precious gift that anyone can give to another
person — itis the gift of life.”

“As Qatar grows, itis important that the health
and medical needs of its population are met. To

achieve this, we need the support of community
partners like ExxonMobil Qatar who are fully
committed to causes that make a positive difference
for individuals and communities. | would like to thank
them for their partnership, and for focusing their
efforts on initiatives that really matter,” she added.

"I feel privileged to work for a company like
ExxonMobil Qatar that strongly encourages
employees to give back to their communities,” said
Abdullatif M. Al-Naemi, Human Resources Manager
for ExxonMobil Qatar. “The blood donation drive is
one example of how we are inspired to get involved
in the critical issues that affect individuals and
families in our community - it has provided me with
a greater sense of purpose, and | am honored to
have been part of this meaningful initiative.”

HMC is the major health organization sponsoring
blood donation initiatives in Qatar. The Blood
Donor Centre, run by HMC, is the main center that
supervises the donation and transfusion of blood in
the country, and is the sole provider of blood to both
private and public health care facilities.

Across its business in Qatar, ExxonMobil works to
address a broad range of industry and community
outreach goals. From environmental management,
educational and professional development, and
risk management to promoting major sporting
events and raising awareness on healthy lifestyles,
the company’s local programs support sustainable
development for a resilient Qatar, and an inspired
Qatari people. ExxonMobil Qatar continues to
develop its community outreach programs with a
number of local organizations, in line with the Qatar
National Vision 2030.
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Introduce a Girl to Engineering |

Girls of school going age learn about the importance of scie
and math and discover the endless possibilities that come
STEM at the event held in collaboration with INJAZ Qatar.
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Teaching and Learning Forur

Dr. Mae Jemison at Qatar Foundation’s Teaching and Learni
2017. Dr. Jemison is the first woman of color to travel into s
first Science Mission Specialist performing experiments in
science and human adaptation to weightlessness. ExxonMobi
the main sponsor of the Teaching and Learning Forum since
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ExxonMobil Qatar hosts EMR/

Over 200 participants at EMRAA, ExxonMobil Qatar’s professio
network get together to discuss issues and personal experience
workplace.
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ExxonMobil Qatar Senior Vice Presic
Qatar National Library

Alistair Routledge, President and General Manager for ExxonMo

Dr. Sohair F. Wastawy, Executive Director of Qatar National Library,

Director, Dr. Stuart James Hamilton, Ms. Khlas Ahmed, Mr. Andre
Senior Vice President for Exxon Mobil Corporation and Mr. Sale
President Government and Public Affairs for ExxonMobil Qatar,
National Library.
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Research Scholars Program

Alistair Routledge, President and General Manager for ExxonMobil
Dr. Ahmad Hasnah, President of Hamad Bin Khalifa University sign
launch the Hamad Bin Khalifa University ExxonMobil Research Schol
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