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Welcome

Alistair
Routledge,
President
and General
Manager,
ExxonMobil
Qatar

Welcome to the Fall 2018
edition of Sila. Since our
last issue, we've been
excitedly busy working

to improve and expand
our community outreach
programs, strengthen
our partnerships, and
make a difference in our
community.

Cover Photo Caption:

Energy for
a Thriving
Society

Qur Contribution
at a Glance

ExxonMobil has proudly
been a part of Qatar’s
ever-growing LNG
legacy for over 20 years
now. Beyond helping
Qatar achieve its energy
aspirations, we’ve been
a contributing member
of the community,
providing support where
we can. One of the most
meaningful investments
we have been able to
make is where it matters
the most - Qatar’s
people: the country’s
future.

Her Excellency Sheikha Hind bint Hamad
Al-Thani, Vice Chairperson and CEO of Qatar
Foundation with Chairman of Al Faisal Holding,
Sheikh Faisal bin Qassim Al Thani and Alistair
Routledge, President and General Manager of
ExxonMobil Qatar during the Teach and Learning

Forum 2018.

Energy for
Human
Potential

EMRAA
Organizes
Professional
Development
Workshop
for Industry
Colleagues

ExxonMobil Qatar’s
Professional Women
Network EMRAA held

an annual professional
development eventin
April for more than 150
women from Qatar
Petroleum, Qatargas and
ExxonMobil Qatar. Since
it was established in 2009,
EMRAA has provided
professional women from
Qatar’s energy industry
with a platform to discuss
trending topics and issues
that are related to their
every day work.

12

Energy for
Research,
Safety,
Health and
Environment

ExxonMobil

Qatar

to launch
environmental
awareness
campaign at
2019 Qatar
ExxonMobil Open

ExxonMobil Qatar will
launch an environmental
awareness campaign
during the upcoming
2019 Qatar ExxonMobil
Open taking place at
the Khalifa International
Tennis and Squash
Complex in Doha on
December 31, 2018 -
January 5, 2019.

If you have a story for us or feedback to share,

please email qatar@exxonmobil.com.

All content © copyright ExxonMobil Qatar, 2018.

Printed on recycled paper. é‘)
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Energy for
Human
Potential

Interview with

Mr. Nasser Yousef
Al Jaber, Chief
Executive Officer
of Teach for
Qatar (TFQ)

| joined TFQ back in
2015, after spending
five fruitful and highly
beneficial years at
ExxonMobil. I was
captivated by the
potential to have a
widespread impact in
the community, and the
passion for TFQ's vision
was contagious.

follow us W @

@exxonmobil qa

Contents | 3
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Welcome

We|come tot Education continues to be our  Over at our professional
main focus area. On page 8, women'’s network, EMRA'A
FaII 2018 edit you'll find a comprehensive - our colleagues hosted an
. . summary of our programs eventin April for more than 200
Of Si |a' Since « and partnerships that support ~ women from Qatar Petroleum,
|ast iSSUG, we' local educational development  Qatargas and ExxonMobil Qatar
efforts. to help enhance their presence
been excited| as leaders in the workplace
b ki We strongly believe that (page 10).
USy WOrKI ng good quality education is an
toim prove ar essential tool for achieving a And as we approach the end
more sustainable world. But of 2018, our team is working
expand our in order to deliver a quality hard with the Qatar Tennis
. education, we must ensure Federation (QTF) to prepare for
communlty that our teachers have the the Qatar ExxonMobil Open
outreach proc knowledge and ability to help 2019, which commences on
- students develop skillsto leada  December 31, 2018. Plans
Strengthen ou meaningful and productive life.  are in the works to launch an
. environmental awareness
pa rtnershi Ps, Qatar Foundation’s Teaching campaign that features a
make a differe and Learning Forum is an mascot from Qatar’s natural
. event that supports this, and environment to raise awareness
IN our comimt helps teachers so they can of its existence. You can read
deliver classes that are more more about the campaign
engaging and allow for students on page 12, guess who our
to develop higher order mascot is, and participate in
thinking skills. We were thrilled  the competitions we've got
to once again participate in prepared for the tournament.
the forum in October, and to
support the personal growth | hope you enjoy this edition of
and development of Qatar’s Sila and are as thrilled as we are
teachers (page 11). about all we are doing - we're
excited to share the progress we
Our partnership with INJAZ are witnessing with our partners
Qatar detailed on page 17,and  in our joint efforts. Itis our hope
interview with Mr. Nasser Al and our goal that each individual
Jaber, CEO of Teach For Qatar  we encounter and participates
(TFQ) on page 14, emphasize in our work becomes more
how our collaboration is helping  capable and inspired to create a
to take Qatar’s education prosperous future for Qatar.

system to new levels by tapping
into existing potential among
young business and community

leaders. Alistair Routledge
President and General Manager
To meet our objectives of ExxonMobil Qatar

providing unique opportunities

for learning and growth, we

welcomed nine interns to

ExxonMobil Qatar this summer. L
You can read about what itis like

to work at an international oil

and gas company as a student

preparing to set out into the

world of work on page 18.
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ExxonMobil Qatar
supports Ministry of
Education and Higher
Education plans to
launch STEM School

ExxonMobil Qatar is supporting
an initiative by the Ministry of
Education and Higher Education
to launch a STEM school.
ExxonMobil Qatar is sponsoring
the school's energy lab - a space
that will provide students with
access to advanced technology
and encourage them to engage in
high-level problem solving that is
critical for student development in
the 21st century.

Decen

1

Qatar

National

Day

As National Day approaches,
we're so proud to celebrate not

only another year of incredible
accomplishments, but also the

promise of an even brighter future.

We see it every day in Qatar’s
people who are an inspiration for
the work we do and continue to
do. Congratulations to Qatar and
all Qataris on this special day -
we wish you continued success,
prosperity and happiness.
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TEACHERS ACADEMY

QATAR UNIVERSITY *
EXXONMOBIL
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New methods,
new skills, new
understanding.

Where math and science come to life.
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Qatar University
ExxonMobil

Teachers
Academy

The seventh edition of the Qatar
University ExxonMobil Teachers
Academy will take place in Doha
in November. The academy is

a week-long annual training
program for grade three to nine
science and math teachers from
Qatar’s independent schools

that was established in 2012 by
ExxonMobil Qatar, the Ministry of
Education and Higher Education,
and Qatar University’s National
Center for Educator Development.

December
2018 -
January —
2019

Qatar ExxonMobil
Tennis Open

The 2019 Qatar ExxonMobil Open
will take place at the Khalifa
International Tennis and Squash
Complex in Doha on December
31,2018 - January 5, 2019.

The Qatar ExxonMobil Open is
the first ATP World Tour tennis
tournament of the year and a
much-anticipated sporting event
that attracts the world’s top tennis
players and thousands of tennis
enthusiasts from across the globe.

Calendar |5
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Energy for a Thriving Society

2018 Outlook for Energy:

A View to 2040

Asignificant energy transition is
underway, and many factors will

shape the world’s energy future.
These include government ambitions
and policies that seek to promote
prosperity while also addressing the
risks of climate change. The recent
Paris Agreement' on climate change
provided significant insights on
governments’ intentions to reduce
greenhouse gas (GHG) emissions
through the inclusion in the agreement
of nationally determined contributions
(NDCs). Policies adopted to support
NDCs will likely affect supply and use of
energy across society.

To support economic progress and
make substantial progress on the
climate goals identified in the Paris
Agreement, well-designed and
transparent policy approaches that
carefully weigh costs and benefits are
needed. Such policies are likely to help
manage the risks of climate change
while also enabling societies to pursue
other high-priority goals — including
clean air and water, access to reliable,
affordable energy and economic
progress for all people.

Technology will also be vital to improve
living standards while addressing
climate risks. Advances continue to
reshape the energy playing field. Many
technologies not prevalent five to 10
years ago have a more significant role
today, and their impacts will continue
to expand. Examples include wind

and solar power, unconventional ol

and gas development, and electric
cars. Meeting the dual challenge of
mitigating the risks of climate change
while boosting standards of living
will require additional technology
advances.

While policies and technologies

help shape living standards and

the evolution of energy, they also
disrupt the status quo and can

cause uncertainty and unexpected
consequences. Accordingly, as part of
the Outlook development process, we
develop and use sensitivities to help
our understanding of possible energy
outcomes.

This year’s Outlook includes several
sensitivities on specific areas of interest
to provide greater perspective on

how changes to our base Outlook
assumptions could affect the energy
landscape.

This year’s Outlook also includes a new
section, “Pursuing a 2°C Pathway.”
This section utilizes work coordinated
by the Energy Modeling Forum at
Stanford University.? It provides a view
of potential pathways toward a 2°C
climate goal, and the implications such
pathways might have in terms of global
energy intensity, carbon intensity of the
world’s energy mix and global demand
for various energy sources. The section
concludes with a discussion of the
need to pursue practical, cost-effective
solutions to address multiple goals
simultaneously.

The Outlook for Energy
is ExxonMobil's view
of energy demand and
supply through 2040. V/
use the Outlook to help
inform our long-term
business strategies and
investment plans.

The Outlook anticipates significant
changes through 2040 across the
world to boost living standards,
reshape the use of energy, broaden
access to abundant energy supplies,
and accelerate decarbonization of the
world’s energy system to address the
risks of climate change.

A role for everyone

Seven billion people shape the world’s
energy system and have a direct impact
on the fundamental drivers of energy
demand. Energy impacts the economy
as well as security and environmental
goals. Energy solutions can vary over
time and circumstances. Think about
how access to energy affects your
own life, and how that translates to
billions of other people around the
world. Compare your own conclusions
on the energy future with those in the
Outlook.

Energy is fundamental to modern

life, and as the world’s population
approaches 9 billion people in 2040,
we are challenged to improve living
standards everywhere. We expect that
progress will be powered by human
ingenuity and the energy that helps
make better lives possible.



Key takeaways

At a glance

Key trends that will play a defining role in
our global energy landscape through 2040.

Energy powers modern economies
and living standards

By 2030, the world's economic middle
class will likely expand from 3 billion to
more than 5 billion people. This growth
will coincide with vastly improved living
standards, resulting in rising energy use
in many developing countries as people
develop modern businesses and gain
access to cars, appliances and air-
conditioned homes.

Global energy needs rise about 25%,
led by non-OECD nations

Despite efficiency gains, global energy
demand will likely increase nearly 25
percent. Nearly all growth will be in
non-OECD countries (e.g. Ching, India),
where demand will likely increase
about 40 percent, or about the same
amount of energy used in the Americas
today.

Electricity demand nearly doubles in
non-OECD nations

Human activity continues to be
dependent on reliable supplies of
electricity. Global electricity demand
will rise by 60 percent between 2016
and 2040, led by a near doubling

of power demand in non-OECD
countries.

Electricity from solar and wind
increases about 400%

Among the most rapidly expanding
energy supplies will be electricity from
solar and wind, together growing
about 400 percent. The combined
share of solar and wind to global
electricity supplies is likely to triple

by 2040, helping the CO, intensity of
delivered electricity to fall more than
30 percent.

Natural gas expands role to meet a
wide variety of needs

The abundance and versatility of
natural gas make it a valuable energy
source to meet a wide variety of
needs while also helping the world
shift to less carbon-intensive sources
of energy. Natural gas use is likely to
increase more than any other energy
source, with about half its growth for
electricity generation.

Oil plays a leading role to aid mobility
and modern products

More electric cars and efficiency
improvements in conventional

engines will likely lead to a peak in
liquid fuels use by the world's light-
duty vehicle fleet by 2030. However,

oil will continue to play a leading

role in the world's energy mix, with
growing demand driven by commercial
transportation and the chemical
industry.

|7

Decarbonization of the world's
energy system will accelerate

As the world's economy nearly doubles
by 2040, energy efficiency gains and a
shift to less carbon-intensive sources
of energy will contribute to a nearly 45
percent decline in the carbon intensity
of global GDP Global energy-related
CO, emissions will likely peak by 2040
at about 10 percent above the 2016
level.
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Our Contribution at a Glance

ExxonMobil has proudly been a part of Qatar’s ever-growing LNG leg
20 years now. Beyond helping Qatar achieve its energy aspirations, w
contributing member of the community, providing support where we
most meaningful investments we have been able to make is where it
- Qatar’s people: the country’s future.



We believe that education is a means
to deliver our vision of this future.
Prosperous economies depend on
skilled and educated workers - they
will promote development and pave
the way to a sustainable society. Since
2013, we've placed education at the
heart of our community outreach
programs. We particularly invest in
programs that promote Science,
Technology, Engineering and Math
(STEM) learning across educational
institutions in the country, with the
help of local partners that align with
our community outreach strategy.

We support education programs

that help students develop a broad
range of knowledge, skills and
attitudes that are critical for navigating
through life, and not simply through
the labour market; hence our
partnership with Teach For Qatar
(TFQ) and INJAZ Qatar. Together,

we encourage proficiency in critical
thinking, problem solving, in social and
emotional skills, such as teamwork
and communication. It is essential

that young people today develop
transferable skills so that they are able
to participate fully in their society and
contribute to its future prosperity.

Education fuels personal growth,
especially when it is of high quality.
Since 2012, the Qatar University
ExxonMobil Teachers Academy
(QUEMTA) has encouraged teachers
to develop their professional skill sets
and improve STEM education. The
academy has reached more than
10,000 students through the efforts
of over 250 participating teachers.
Our collaborative efforts with Qatar
University continue to extend our
reach year after year.

Implementing our work and programs
requires close alignment with the
organizations we call our partners. We
are all committed to helping achieve
the objectives of the Qatar National
Vision 2030.

ExxonMobil Qatar’s Tamayoz
Training Program, launched in 2012,
provides professional development
opportunities for colleagues in the
energy industry, because learning
and personal growth extends beyond
the classroom. More than 2,300
employees from Qatar Petroleum,
Qatargas, Nakilat and Tasweeq have
benefitted from the program.

EMRA'A - ExxonMobil Qatar’s
Professional Women'’s Network, which
was founded in 2009 also provides a
platform for professional development
for women in Qatar’s energy industry
through workshops and networking
opportunities.

We have also been involved in the
Ghaya Management Training of
Women Empowerment Outside
Doha City since 2006 and the Nama
-Social Development Center’s
Entrepreneur program since 2005.
Our collaboration has helped youth
and women find the right balance of
personal interests, potential social and
economic outcomes, and the skills that
can help them improve their lives and
communities.

As well as flourishing businesses,
sustainable communities need high-
calibre schools, excellent universities,
and outstanding education systems.
We are committed to helping Qatar
build these sustainable communities,
because we want to make a real
difference - itis our responsibility.

Energy for a Thriving Society | 9



[10

Energy for Human Potential

EMRA'A Organizes Professional Development
Workshop for Industry Colleagues

ExxonMobil Qatar’s
Professional Women
Network EMRA'A held

an annual professional
development event in
April for more than 150
women from Qatar
Petroleum, Qatargas and
ExxonMobil Qatar. Since
it was established in 2009,
EMRA'A has provided
professional women from
Qatar’s energy industry
with a platform to discuss
trending topics and issues
that are related to their
every day work.

Holly Davis, a senior consultant,
behavioral expert, leader and coach
led the Power of Presence workshop

- the event's main activity. She helped
participants explore tools and skills that
will allow them to discover and develop
their own unique presence. By using a
range of techniques, they were trained
on how to find their voice and purpose,
enhance their presence as a leader in
the workplace, and lead by inspiring
and empowering others.

Mariah Forte-Connor, Vice President
for Commercial - Joint Ventures and
Flowing Gas, and Chairperson of
EMRA'A, explained the purpose behind
the events, “At EMRA'A we support
women's growth and advancementin
the workplace. Through our activities,
we encourage our colleagues in
Qatar’s energy industry to believe in
themselves and realize that they have a
greater potential within.”

"Workshops like this provide an
opportunity to network with like-
minded colleagues and to grow
professionally and personally through
open and interactive discussions. We're
delighted there is so much interest in
our activities — once again, we had a
wonderful and well-attended event,”
she added.

Davis has been involved in helping
organizations and leaders improve their
effectiveness for two decades. She has
led large scale leadership development
projects for global organizations
spanning a diverse range of industries
including conventional and alternative
energy, financial services, technology,
manufacturing, utilities, medical, and
pharmaceutical.

Amal Al-Malki, Safety Security

Health and Environment Specialist,

for ExxonMobil Qatar, and EMRA'A
Profession Development Chair, took
part in the workshop and said, “I look
forward to all of EMRA'A’s professional
development workshops because they
are always relevant to my work, highly
informative, engaging, and extremely
beneficial. | learned a lot from the
Holly Davis, her techniques were very
interesting and incredibly useful — |
can’t wait to apply them to my own
daily work practice.”

The EMRA'A network is an example of
how ExxonMobil is supporting a skilled,
productive and diverse workforce that
can achieve the objectives of the Qatar
National Vision 2030, and create a
sustainable future for the country.
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ExxonMobil Qatar sponsors
Qatar Foundation’s fifth
Teaching and Learning Forum

More than 1,000 teachers,
education leaders and

policymakers from across Qatar
and the region attended Qatar
Foundation’s fifth annual Teaching

and Learning Forum. Held at

the Qatar National Convention
Centre (QNCC) in October, the
forum -- whose theme this year
is ‘Engagement’ - was organized
by the Education Development
Institute (EDI), part of QF’s Pre-

University Education (PUE).

ExxonMobil Qatar was a main

sponsor of this important event that
highlights the research and work of
some of the world’s leading education
professionals. Mr. Alistair Routledge,
President and General Manager for
ExxonMobil Qatar spoke at the forum’s
opening ceremony and commented on
the company’s involvement by saying,
“I'would like to thank Qatar Foundation
for a wonderful and stimulating forum
that has brought together educators
from different parts of the world to
share knowledge, and celebrate and
disseminate good practice in teaching
and learning.”

“Every day, good teachers create
opportunities for their students to

ask questions, analyze information

and become creative thinkers. They
are laying the foundation to foster a
sustainable and prosperous future,

and itis our responsibility as active
members of the community to support
their work. This is why ExxonMobil

TEACHING wa__iia
& LEARNING
FORUM 2018 P+In @a:isillg

Sun 7 October 2018
Qatar National Convention Center

Qatar has been a part of the forum
since 2014, and why we continue to
work with our education partners to
provide teachers with the tools and
support they need to help students find
success,” he added.

ExxonMobil Qatar is on a shared
journey with its partners to energize
education in Qatar, and offers support
when and where itis needed. Working
with these valued partners across
government, academia and industry;
itinvests in initiatives that improve
educational experiences at every level,
in support of a workforce that can
sustain Qatar’s future.

Energy for Human Potential | 11
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Energy for Research, Safety, Health and Environment

ExxonMobil Qatar

to launch environmental
awareness campaign at 2019
Qatar ExxonMobil Open

ExxonMobil Qatar will The campaign will feature a mascot from Qatar’s natural
environment that has been around for generations to help educate
the public on its existence. The mascot -- whose name will be
revealed during the tournament - will also engage the local
during the upcoming 2019 community in preservation efforts, and educate them on Qatar’s

Qatar ExxonMobil Open unique natural environment.
taking place at the Khalifa
International Tennis and

launch an environmental
awareness campaign

Each year, as title sponsor, ExxonMobil Qatar and the Qatar Tennis
Foundation (QTF) work together to ensure that the tournament is

Squash Complex in Doha a world-class event and an incredible show of tennis. ExxonMobil
on December 31, 2018 - Qatar also provides a creative space for tournament-goers at
January 5, 2019. its stand located in the Public Village to engage people of all

ages in entertaining and hands-on activities, including social
media competitions, as part of the larger tournament promotion
campaign that will include this year’s mascot.

Can you guess who our mascot is? Stay tuned over the next
several weeks as he or she takes over our social media accounts,
and also find out more about the exciting Qatar ExxonMobil Open
2019. Make sure to follow us on instagram first: exxonmobil_ga.

"Our mascot’s favorite game is tennis and he will be with us this year at the tennis tournament, where you can experience his
life through our green cube and VR stations.”

-
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Interview with
Mr. Nasser Yousef Al Jaber,

Chief Executive Officer
of Teach for Qatar (TFQ)
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1. How did TFQ begin? What
was the inspiration behind the
organization?

A team of passionate individuals came
together to better understand the
education system and why students
are not motivated to go to school. They
met with professionals in the field,
principals and key stakeholders and
realized the complexity of the situation,
coming to a conclusion that there is
more than one factor playing a role.
They recognized that one main factor
that could positively impact student
learning is the teachers and their ability
to teach subjects in a creative manner.

TFQ is built on the belief that Qatar’s
next generation of leaders deserves to
be inspired by the best in the country;
our aim is for Fellows to add value to
the classroom by delivering the existing
curriculum in a creative manner.

2. When did you join the organization

ljoined TFQ back in 2015, after
spending five fruitful and highly
beneficial years at ExxonMobil. | was
captivated by the potential to have a
widespread impact in the community,
and the passion for TEQ’s vision was
contagious. As difficult as it was to
leave the strong friendships and the
many learning and development
opportunities at ExxonMobil, | knew

| could play a role in this young and
ambitious organization known as TFQ.
Leaving ExxonMobil was one of the
hardest career decisions | had to make.
| consider myself lucky for the learning
opportunities that | had at ExxonMobil
and that | continue to have at TFQ.

Working at TFQ has been truly
rewarding; having a remarkable team
and working towards a noble vision is
incredibly motivating. | am indebted
to the great work and support of my
TFQ family and appreciate everything
that | receive from them and from the
organization.

3. Tell us about the

“Leadership Journey”
- what's special about it?

The Leadership Journey is a
challenging yet gratifying two-year
commitment, which includes teaching
and leadership training. The journey
starts with our rigorous selection

process, with the pass rate below

7%. We recruit and select highly
passionate and capable individuals
whom we know can positively impact
our students, both academically and
in working on student mindsets. Once
selected, our Fellows go through

the demanding Summer Institute,
equipping them with all the necessary

skills and knowledge to begin teaching.

After passing the Summer Institute,
our Fellows begin teaching in one of
Qatar’s government schools, with

the training and support from TFQ
ongoing, including regular classroom
visits by experts in education, monthly
professional development days, a wide
network of support and an array of
leadership training.

Year by year we watch our Fellows
transform into confident leaders and
critical thinkers who will help drive
the change that supports Qatar on its
journey towards a knowledge-based
economy.

Throughout and beyond the
Leadership Journey, TFQ helps
prepare and facilitate opportunities for
its Fellows and Alumni to contribute
to the long-term movement of
positively impacting Qatar’s education
system. Fellows and Alumni receive
guidance and coaching in areas such

as personal vision and goal setting, and
also have the opportunity to partake

in development and networking
opportunities with key stakeholders
and the Teach For All network.

4. What are some of the challenges
you've faced at TFQ?

One of the main challenges we face is

changing the perception of teaching.

Teaching is not currently considered

a top career choice in Qatar and is

undervalued by society as a profession,

which results in the low reinvestment

of top graduates into the education
system.

One of the ways we are seeking to
address this issue is by utilizing our
social media platforms and raising
awareness about the importance of
teaching. We have recently launched
the “Be a Teacher” campaign where
we invited prominent figures of the
community to participate in teaching
a real-life class. The campaign aims
to highlight not only the importance
of teaching, but also the challenging
nature of the role. The campaign
received positive feedback from the
community and will run for a second
season this year with more prominent
figures teaching inside the classroom.

Energy for Human Potential | 15
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5. How many professionals have
taken partin the program so far,
and how do you select them?

Our Fellows and Alumni are an
exceptional set of inspiring men

and women consisting of both
working professionals and graduates.
Professionals from Qatar National
Bank, Qatar Petroleumn, Maersk Ol
Dolphin Energy, ICT Qatar, Qatar
Airways and Qatar Gas have joined
the program. Those Fellows have been
able to bring their work experience and
skills into the classroom, linking real life
scenarios and challenges to the subject
they are teaching. A big number of

our Fellows are engineers, helping us
cement the value of STEM education
from grades 5-9. TFQ Fellows are

also graduates from Qatar University,
Georgetown University School of
Foreign Service in Qatar, Texas A&M
University at Qatar, Carnegie Mellon
University in Qatar and Northwestern
University in Qatar, with degrees

in various disciplines including
economics, international relations,
communications, and engineering.

Currently, there are 90 TFQ Fellows
and Alumni teaching in over 40
government schools across the
country. All the Fellows go through an
extensive selection process whether
graduates or professionals. What
qualifies them is the unique leadership
characteristics such as critical thinking
and problem solving skills which they
are vetted for during the recruitment
process, the technical knowledge as
well as practical experience they bring
to the classroom from their respective
fields, and their passion to affect
change in their classrooms.

6. TFQ and ExxonMobil Qatar share

a strategic partnership - how does
this support your programs?

TFQ and ExxonMobil Qatar have a
shared interest, which is the support
of the development of the education
sector in Qatar. Both parties agree
that education is the engine that will
drive the country towards a sustainable
knowledge-based economy and that
teachers play a crucial role in this
movement. ExxonMobil is among

the leaders in supporting education,
focusing its efforts in meaningful and
sustainable ways of empowering youth
through knowledge and necessary
skills.

One of the ways ExxonMobil
contributes to the success of

the organization is by providing
opportunities for our Fellows to
participate in Qatar University
ExxonMobil Teachers Academy, which
allow them to benefit from targeted
STEM teacher training and introduces
them to creative and collaborative
ways of teaching math and science.

Mr. Alistair Routledge, President and
General Manager for ExxonMobil
Qatar also participated in the “Be

a Teacher” campaign and taught
mathematics at one of the schools in
Qatar to show his support for raising
the value of teaching as a profession
and highlighting its importance.
ExxonMobil has also been a valued
thought partner in our efforts
towards positive educational change,
contributing at every step along

the way to ensure TFQ's success.
ExxonMobil also supports TFQ’s
various organization objectives and
promotes efforts for recruitment, such
as Camp Qatar.

We at TFQ take pride in our
partnership with ExxonMobil and
appreciate the continued support that
has helped us positively impact more
than 8,000 students so far.

7. Where do you see TFQ in the next
five years?

TFQ is an ambitious organization,
with a group of highly dedicated and
passionate individuals striving to drive
meaningful change. We believe our

true impact on the community will be
felt long term, with our Fellows slowly
integrating into the larger educational
ecosystem, bringing their passion and
creativity, as well as their classroom
experience to their respective roles.
Operationally, we have set demanding
expansion targets for ourselves. Our
Fellows currently teach three subjects
which our partner schools have
highlighted as being priority subjects.
Fellows teach Science, Mathematics
and English to students in grades 5

to 9. Our aim over the next five years
is to expand further by adding more
subjects such as Arabic and to increase
the number of grades being taught in
hopes of positively impacting a wide
range of students across the nation.

In terms of long-term impact, we

aim to not only change society's
perception of teaching as a career
choice, but also see our alumni emerge
as adaptive leaders, at the forefront

of leading educational development

in our beloved country. We hope

that our Fellows will pave the way

for future graduates to view teaching
as an essential, fulfilling, and integral
profession. We aim to see fresh
graduates consider teaching as one

of their top career choices, as well as

a significant increase in the number of
Qatari men and women going into this
profession.



ExxonMobil and INJAZ Qatar
celebrate 2018 Mubadara competition

INJAZ Qatar
Young Entrepreneurs
Competition

F.JA 6)aluo

INJAZ Qatar hosted the 11th Mubadara Awards Ceremony at Hamad Bin Khalifa University
Student Center on April 30. Mubadara, also known as the Annual Young Enterprise of the
Year Competition, is INJAZ Qatar’s most interactive and popular education program.

The competition allows student teams
to establish and run a real business
over five months under the guidance
of local professionals. The innovative
products and services developed by
these students are exhibited at the
awards ceremony, and competition
winners are announced. The winning
companies will represent Qatar at the
2018 INJAZ regional finals.

There are four awards included in the
competition: the Best Company of the
Year Award; the highest Social Impact
Award; the Most Innovative Product/
Service Award; and the Best Marketing
Plan Award. ExxonMobil Qatar is
platinum sponsor of the competition’s
Best Company of the Year award.

Mr. Alistair Routledge, President and
General Manager for ExxonMobil
Qatar, who also spoke at the event,

presented this year’s Best Company
of the Year Award to Tamarun from
Carnegie Mellon University Qatar and
Ferganic from Qatar Academy Sidra.

“It is an honor for me to speak at

the closing ceremony of the great
Mubadara competition,” said Mr.
Routledge. "ExxonMobil Qatar and
INJAZ have been partners since 2007
- we share a mutual vision to create an
ecosystem where young people are
supported and activated to channel
their innovation and creativity.”

“This is what His Highness The Emir,
Sheikh Tamim Bin Hamad Al-Thani
envisions for Qatar's future; and we
are committed to helping fulfill this
vision of a thriving, knowledge-based
economy through our community
development programs and
partnerships.”

ExxonMobil Qatar has partnered

with INJAZ Qatar since 2007, sharing
a mutual commitment to promote
programs that foster innovation and
motivate young leaders to become
active and contributing members of
the community. Since its establishment,
more than 57,000 students and

67 schools have taken partin the
organization’s programs that educate
students about workforce readiness,
entrepreneurship and financial literacy.
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What it’s like to be an intern at
ExxonMobil Qatar

Each company has its own business culture and office traditions. Some offer student
internship opportunities to experience this rich work culture, do interesting work and
meet accomplished people. One of these companies is ExxonMobil Qatar.

This past summer, we spoke with our nine interns at ExxonMobil Qatar about what it's
like to work at the world's largest publicly traded international oil and gas company.
Aisha Al-Mulla; Tomader Ali Abdulla; Khalid Marafi; Roda Al-Muhannadi; Hissa Al-
Kuwari; Haiyam Al-Obaidly; Noor Al-Sulaiti; Noora Akbar; and Aisha Al-Ibrahim spent
one month working with different department teams and supporting their day to day
activities.

Khalid Marafi, a student at Georgetown University, shared insights on his experience
working at ExxonMobil Qatar’s Public and Government Affairs department.




Why did you want to intern at
ExxonMobil Qatar?

Knowing that ExxonMobil is the largest
publicly traded international and oil
company was one of the main reasons

| wanted to intern here. A well-reputed
and successful company would be

a good place to work towards a
successful career. | applied for a student
scholarship at ExxonMobil Qatar twice,
the first time | couldn’t get in but there
was an opportunity the second time.

| discussed the scholarship details

with the company’s Human Resource
Manager, Mr. Abdullatif Al-Naemi

and he gave me a background on the
relationship between Qatar Foundation
and ExxonMobil Qatar, and other local
organizations. ExxonMobil’s history in
Qatar is vital to the nation’s progress and
its relationship with local organizations
like Qatar Foundation is mutually
beneficial. | realized that by working

for ExxonMobil Qatar, | would also be
contributing to the welfare and success
of my country, and this encouraged me
to work and contribute in my own way.
This is mainly why | was so keen to see
what it was like to work for ExxonMobil.

What is your ideal internship?

My ideal internship is one where | am
treated as an employee - where | am
given actual assignments that will benefit
the company. | wanted something hands
on, where I'd feel like | was actually part
of the company. My main goal in an
internship is to learn and hopefully be
able to use what | learned outside of the
company as well.

Why do you consider this to be a good
opportunity?

Internships at ExxonMobil Qatar are
excellent because you are assigned a
role. You are part of the department
that you are assigned to, and the people
you work with within your department
are eager to teach you. | can’t even
remember the number of times | had to
go to different offices to ask for help, and
not once was | greeted with anything
less than a smile. The ExxonMobil Qatar
culture is what makes the internship such
a wonderful opportunity, because it
gives you a sense of safety and security.

Describe what your typical day has been
like during your internship.

| don't have a typical day, as my schedule

keeps changing depending on what

the focus of the department is for the
day. | was assigned with the monthly
report, the weekly report, and | also
work on the quarterly report. Each
report requires special attention to the
local community, with an emphasis on
reading the news. In addition to these
reports, | prepare sponsorships reports,
compile figures in the oil and gas sector,
and learn where to find key statistics

and understand their significance. | also
had the opportunity of working on the
Community Outreach Program (COP) -
an initiative between ExxonMobil Qatar,
QatarGas, Qatar Petroleum, and other
oil and gas companies to fund several
community projects in northern Qatar.
These projects are focused on education,
training, and creating public spaces, such
as playgrounds and parks. | learned more
about how the company works with local
partners to support human development
and education initiatives, particularly in
Science, Technology, Engineering and
Mathematics (STEM), and research and
development.

Did you make an impact during your
internship and how?

| feel like | made an impact because the
team uses the assignments | work on.
Some of the work | prepared resulted in
actual sponsorships, which was great!
I'm not just given practice assignments, |
have been given the opportunity to make
a difference and help the team finish
their work and accomplish goals. | feel
like I am a vital part of the team and that
my work actually helps.

A large part of ExxonMobil’s work in
Qatar is focused on fulfilling the Human
Development Pillar of the Qatar National
Vision 2030, and to increasing the
participation of Qatari nationals in the
workforce; and me and the other interns
and are an example of this.

The company invests in education and
professional workforce development
programs to help promote a highly
skilled, motivated and productive
workforce, and also nurture effective
leaders who can build a sustainable
future for Qatar. It's nice to be a part of
this effort.

What did you expect to gain from your
internship?

My main expectation was to gain real-
world experience and learn something

new - | ended up learning so much in the
four weeks of my internship than linitially
expected. | would highly recommend
experiencing an internship at ExxonMobil
Qatar.

What are your plans after completing
this internship and graduating from
university?

My plan is to graduate from university.

| finished summer classes before the
start of my internship and will have to
complete the fall semester. | will use
what | learned from this internship

in my classes, as well as in my future
work. | am also considering pursuing a
graduate degree, or | may just join the
workforce after this experience - I'm
even considering applying to ExxonMobil
Qatar for a job after graduation. Of
course, with it being such a favorable
work to place, it will be competitive, but
I'm confident. I've also been thinking

of applying to other organizations as
well - even if | don’t end up working

at ExxonMobil Qatar, I'll have good
recommendations and my internship will
enhance my CV for other employment
opportunities.

What was the best and most memorable
part of your internship?

There are two instances that stand out.
The first was when one of my colleagues,
Noor Al-Kobaisi, asked me to join her

at a meeting with teachers from a local
independent school. They had come

to award ExxonMobil Qatar with a
trophy for helping their school. The
teachers discussed how the contribution
supported the school’s development

and highlighted the positive impact
ExxonMobil Qatar has on the local
community. The second was when |
joined another colleague, Aida Abid, in Al
Khor for a meeting with COP. | got to see
first hand how the company collaborates
with other oil and gas companies in
Qatar to make a lasting difference in the
community.

| thoroughly enjoyed my summer
internship at ExxonMobil Qatar and now
have valuable workplace experience that
will support my future career path. | am
truly grateful for this opportunity to work
with such a passionate and remarkable
organization.
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Inside ExxonMobil

Events &

Celebrations
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Darren Woods, ExxonMobil's Chairn Sagaiill guiiplg 6jladl yulao Guidy .

visits Al Shagab wdanll 8jlj (sa Juc
ExxonMobil’s Chairman and CEO Mr. Darren \Wc a4yl agaiill guyilg éjladl yulao Guydy .
during a visit to Doha in May. ExxonMobil Qatar h cllag FeIA gulo (sa dagall aijlj Jda cua
center’s key partners since 2013, and the visit wa clApall aal Jugo Ug.mﬁl Hiei fua slitioll Jo
receive an update on its work . Mr. Woods was al uguwAll padi ¢ja o1ndi éjLjll JUa oig P11 ol
token of appreciation by Mr. Omar Al-Mannai, Al _dddll a Joidlg @iguuill pao s oelioll o

Communications and Marketing.

Darren Woods, ExxonMobil's CEO ar Sagaiill guidiplg 6yladl yulao Guidy .
visits TAMUQ ol ail sl yulwbi aeolal 6jlj (oa Juc
ExxonMobil's Chairman and CEO met with Texa a4l agaiill guilg éjladl yulao Guydy .
Dean, Dr. Cesar O. Malave in April for a tour of the lglly Laill F-1A gilo a ol ail (sl yulwA dool

doolall p)n L_,n dlga gold Jun adlle
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Al Attiyah Foundation presents fc éyladl yulao yuydy pjai ail
Mobil Corporation Chairman and 6jily Jugo ygual aspnl (@Gl
Honorary Lifetime Achievement / aalbll cilwbawy ghggill sball

The Abdullah bin Hamad Al Attiyah Internati
Energy and Sustainable Development prese
Corporation Chairman and Chief Executive (
the 2018 recipient of its Honorary Lifetime Ac
the Advancement of International Energy Pol

pualao yusy aolauoll aoiilly aslbll &l
"aigodly GI" 2l \Jugo yguws| &bl @Gl
agall aalbll calwlw gaggill sball
dungo }.ﬂt_:p eujgil Sqgiwll clitell Jan
Raymond accepted the award at the foundz dagall ;4 oudl ($allg P+ 1A dolaiuoll dyc
ceremony in Doha in May.
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ExxonMobil Qatar

MOU signing ceremony betwee ugwi| g aullg @bl 6ljg o
Ministry of Environment

ExxonMobil Qatar and the Ministry of Munic ibé Jugo gguwil g daullg anlddl 8)ljg
signed a Memorandum of Understanding at quigy Jgui L4 oi sallg .aiull calwljall
that was witnessed by HE Mr. Mohammed bir anullg Jafiullg &alll pjg Aol alll auc
Minister of Municipality and Environment anc Jba LJ_ug_oug_Luﬁ_IJ olell p

President and General Manager for ExxonV

4l
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