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PRIMARY
SCHOOL

SECONDARY

= SCHOOL

Sponsor of Science, Technology, Engineering
and Math (STEM) Adventure Week since
2010, organized by Qatar University
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Qatar University ExxonMobil
Teachers Academy, established in 2012
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Supporting Partner of Teach for Qatar since 2014
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Sponsor of GASNA Competition since 2009, organized by Qatar University
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Sponsor of Computing Contest since 2012, organized by Qatar University
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Supporting Partner of INJAZ Qatar since 2007
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HIGH
SCHOOL

Sponsor of Life is Engineering Program
since 2009, organized by Qatar University
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UNIVERSITY

ExxonMobil Qatar University Liaison
Committee, established in 2006
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Qatar University ExxonMobil Research
Scholars Program, established in 2015
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ExxonMobil Chair in Science and
Technology at Qatar University,
established in 2015
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Sponsor of Youth Empowerment Program for Remote Areas
of Qatar since 2006, organized by Al Fursan Center
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POST-
GRADUATE

PROFESSIONAL

Sponsor of First Step Program since 2005, organized by Social Development Center
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Sponsor of Career Counseling Program since 2009, organized by Social Development Center
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Sponsor of National Program of Women Empowerment Outside Doha City since 2006,
organized by Al Fursan Center
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ExxonMobil Qatar Tamayoz Training Program, established in 2012
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Supporting partner of Qatar Foundation since 2005
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Our strengths for the future

INntroduction

By the year 2040, the world will need 35 percent more energy than it does today,
according to the ExxonMobil Outlook for Energy. As a result, an increasing number of
professionals will be needed to solve the toughest challenges of the energy sector - a fact
that becomes ever more significant as fewer and fewer students are choosing careers that
involve science, technology, engineering and math (STEM).

That’s why improving educational programs
worldwide to enhance STEM skills is a
priority issue for ExxonMobil. STEM skills
are the fundamental building blocks of
individual opportunity and economic
growth, critical to ensuring today’s students
are prepared for the jobs of the 21st
century.

In Qatar, ExxonMobil is committed to
inspiring and preparing students to take on
these important and rewarding career
paths. In line with the Qatar National Vision
2030, we invest in education programs that
motivate students to pursue careers in
STEM and to reach their potential, including
programs that support teacher development
and training.

We couldn’t do this without our education
partners. Working together, we're helping
to create comprehensive learning
opportunities for students and young
professionals across Qatar. We're also
working to ensure that human development
doesn’t stop in the classroom by providing
professionals with training and career
development opportunities.

From classroom to boardroom, from
primary school level to adult education,
ExxonMobil Qatar remains committed to
providing the energy to drive human
potential in the State of Qatar.
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Inspiring students through
engaging experiences

Teach For Qatar

In 2014, ExxonMobil Qatar signed an
agreement with Teach For Qatar, a local
grassroots organization that’s working to be
a part of the solution to Qatar’s education
challenges. Under the patronage of Her
Excellency Sheikha Hind, the organization
provides exceptional graduates and young
professionals the opportunity to inspire
students through a two-year teaching
placement in Qatar’s independent school
system. Whether nationals or residents,
these leaders have the opportunity to
provide engaging learning environments for
students - motivating them to be driven and
cognizant of their responsibilities as
contributing members of society.

The partnership between ExxonMobil Qatar
and Teach for Qatar is a result of a shared
commitment to closing the education gap in
Qatar.

Qatar University

Qatar University (QU) and ExxonMobil
Qatar share more than two decades of
successful partnership through programs
that have developed over the years to
become highly effective in helping teachers
and students alike reach their potential.

Qatar University ExxonMobil Teachers
Academy

Held jointly by the National Center for
Educator Development, QU and
ExxonMobil Qatar, the Qatar University
ExxonMobil Teachers Academy is an

innovative professional development
program established in 2012 to enhance
math and science teaching skills among
educators. The annual, week-long academy
provides independent school teachers with
active-learning and inquiry-based teaching
techniques, tailor-made for engaging
students in the learning process and
deepening their understanding of math and
science. Teachers are selected by QU and
the Supreme Education Council based on
their qualifications and commitment to
participate in the academy.

More than 160 teachers in Qatar have
participated in the academy since its
creation, impacting more than 17,000
students. The academy is the first
international program to stem from the
successful Michelson ExxonMobil Teachers
Academy in the U.S., established in 2005.

Science, Technology, Engineering and
Math (STEM) Adventure Week

Sponsored by ExxonMobil Qatar and
organized by QU’s College of Education’s
National Center for Educator Development,
STEM Adventure Week introduces students
to industries which rely on professionals
with backgrounds in STEM.

The week-long activities give students
access to practicing STEM professionals and
educators, including those at ExxonMobil
Qatar and ExxonMobil Research Qatar, so
that they can learn about and personally
engage in STEM activities. STEM Adventure



Week was established in 2010 and targets
students from grades seven to nine within
Qatar’s independent school system.

Life is Engineering

Launched in 2009, the Life is Engineering
Program utilizes the cutting-edge facilities at
QU’s College of Engineering for a
high-spirited and innovative engineering
competition. To date, the program has
brought together more than a thousand
Qatari high school students from schools
across Qatar to build model race cars and
compete in a final race at Lusail International
Circuit. Each year, the winning team is
awarded a trip to an assembly factory such as
BAE Systems and Williams F1 in the U.K.

(2014) and Nissan and Toyota in Japan (2015).

ExxonMobil Qatar has been supporting the
program since its inception in 2010.

GASNA (Our Gas) Competition

[
|

ExxonMobil Qatar supports the QU Gas
Processing Center’s annual GASNA
competition, which increases students’
understanding of the oil and gas industry

Energy lives here

and its integral role in the State of Qatar’s
progress and development. Since 2009,
GASNA has engaged more than 3,000
students from kindergarten to grade 12 with
individual, classroom and group activities,
equipping them with tools and skills to
enhance their appreciation of their
responsibility as Qatar’s future leaders.

Qatar Foundation’s Teaching and Learning
Forum

Since 2014, ExxonMobil Qatar has served as
the main sponsor of the Teaching and
Learning Forum, organized by Qatar
Foundation. Through interactive
workshops, the forum aims to inspire and
lead creative change in the world of
education and scientific research and
development. Teachers from Qatar
Foundation, the Supreme Education Council
and across the globe attend the workshop
to share knowledge, opinions and ideas.
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Building a foundation

for success

INJAZ Qatar

With the support of ExxonMobil Qatar,
INJAZ Qatar is harnessing the mentorship of
Qatari business leaders to help inspire
entrepreneurialism and innovation among
Qatari youth. The organization provides a
wide range of development opportunities
for students, including courses that address
entrepreneurship, financial literacy and work
readiness; mentorship through the Business
Leaders Program; entrepreneurship
opportunities through the Mubadara Young
Enterprise of the Year competition; and
real-world experience through Job Shadow
Day. More than 21,000 students, primarily
from local schools, have graduated from
INJAZ Qatar’s programs since its inception
in 2007.

INJAZ Qatar is an affiliate of Junior
Achievement Worldwide, the world's largest
non-profit business education organization
reaching 9.7 million students annually.
INJAZ Qatar is also a member of INJAZ
Al-Arab, a confederation of 15 MENA
countries working on a common mission to
prepare and inspire young Arabs to succeed
in a global economy. ExxonMobil Qatar has
been supporting INJAZ Qatar since 2007.

Al Fursan Center

ExxonMobil Qatar has partnered with Al
Fursan Center since 2006, offering support to
10 of its main programs, including the National
Program of Women Empowerment Outside
Doha City and the Youth Empowerment
Program for Remote Areas of Qatar.
Beneficiaries of these programs include
students at Qatar University, who receive
professional development training to equip
them with skills in preparation for the
workforce.

Through the National Program for Women,
more than 440 Qatari women have received
training to date, and a significant number of
them have gone on to initiate changes in their
career, find better employment or launch their
own businesses.

The Youth Empowerment Program for
Remote Areas of Qatar has allowed more than
54 young adults to receive specialized training
sessions that are designed to introduce them
to values such as work ethics, teamwork and
personal accountability, in addition to helping
them succeed in the work place.



The Social Development Center

The Social Development Center (SDC) has
for years provided professional
development training for both adolescents
and adults, helping them to achieve
successful careers. ExxonMobil Qatar has
been the founding and sole sponsor of
SDC’s First Step Program since 2005 and its
Career Counseling Program since 2009.

The First Step Program offers career
development for individuals between the
ages of 18 and 30, empowering them to
become effective career professionals. It
also places emphasis on the role of a
family’s well-being - which is critical to the
national vision of building a stable,
self-dependent society that contributes to
the development of local communities.

The Career Counseling Program is designed
to expand the abilities of future generations
by providing a culture of learning. It provides
valuable advice to young Qataris by helping
them choose career paths based on their
skills and interests.

Energy lives here

Taking learning
to the next level

Tamayoz Training Program

The Tamayoz training program was
established in 2012 in support of His
Highness the Emir’s vision to increase
participation of Qatari nationals in the
workforce. The program provides
professional and personal development
opportunities for valued partner Qatar
Petroleum and joint ventures RasGas and
Qatargas, covering six critical competency
areas: leadership and personal
effectiveness; project management;
commercial; operations excellence;
technical (surface and subsurface); and
safety, health and the environment.

Tamayoz has grown to become one of the
leading professional development training
programs for the energy sector in Qatar
with more than 2,300 individuals receiving
training since the program’s inception.

2015 saw a significant development in the
Tamayoz training program - the
inauguration of new training facilities at
EMRQ, located in the Qatar Science and
Technology Park. These facilities reflect the



Our strengths for the future

growing importance of the Tamayoz training
program among ExxonMobil Qatar’s
industry partners as a specialized training
platform that will continue to provide
long-term gains and outstanding support.

It also marks another important step in our
efforts to support Qatar’s national
workforce development plans.

Outside of the Tamayoz training program,
ExxonMobil Qatar offers Qatar Petroleum,
Qatargas and RasGas employees training
assignments in Houston, Texas. Thus far, 52
Qataris have benefited from these
opportunities.

Strengthening
academic and
industry relations

University Liaison Committee

ExxonMobil Qatar built an internal taskforce
in 2006 - the University Liaison Committee -
to achieve more effective student outreach
and increase Qatarization efforts within the
company. The committee is dedicated to
attracting high caliber graduates for careers
with ExxonMobil Qatar by increasing the
company’s visibility and awareness with
Qatari students, university faculty and staff
members.

Through the committee, ExxonMobil Qatar
offers fully-funded undergraduate
scholarships and summer internship
opportunities to qualified candidates from
various universities and colleges. Since its
inception, the committee has provided more
than 140 Qatari students with academic
sponsorship, in addition to more than 155
internship opportunities at ExxonMobil Qatar.

Due in part to the committee’s efforts,
ExxonMobil Qatar is steadily progressing
toward the target of having national employees
represent 60 percent of its workforce.



Tri-Party Scientific Research Agreement
EMRQ, QU and Texas A&M at Galveston
signed a tri-party agreement in 2014, with
support from the Private Engineering Office
and the Ministry of Environment, to further
environmental research and marine
mammal initiatives in order to address the
issue of preservation of dugongs - large,
long-living herbivorous marine mammals
found in Qatar’s coastal waters.

Qatar University ExxonMobil Research
Scholars Program

EMRQ and QU have since 2009 shared a
commitment to advancing science and
technology in Qatar through research and
development, and to promoting academic
excellence through strategic investment in
human capital, innovative technology and
state-of-the-art facilities. To bolster these
efforts, EMRQ and QU signed an agreement
in 2015 to launch the Qatar University
ExxonMobil Research Scholars Program. The
ExxonMobil Research Scholars Program will
not only promote academic and industry
relations, but will foster innovation and
facilitate the development and use of
state-of-the-art technology, helping to
prepare students for success in a dynamic and
changing global economy. QU and EMRQ will
also mutually support a number of post-gradu-
ate research projects in the fields of environ-
mental risk assessment and monitoring and
water re-use. These research projects are
intended to lead to academic publications,
which encourage the academic development
of students.

Energy lives here

ExxonMobil Chair in Science and

Technology
1@l 05 acols
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Regearch:

In 2015, ExxonMobil Qatar and QU signed
an agreement for the exclusive three-year
sponsorship of an academic chair in science
and technology education at the university.
The ExxonMobil Chair in Science and
Technology will work closely with QU’s
College of Education to explore methods
that provide teachers with an improved
educational experience in the fields of
science and technology, in addition to
increasing the numbers and quality of
Arabic science and technology teaching and
learning resources.

The Chair will also collaborate with various
QU faculty members in encouraging a larger
number of STEM career pathways, among
others. STEM students are independent
thinkers, collaborators, innovators, and
problem solvers with skills that are vital to
success in the 21st century.
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