ﺍﻟﻤﻘﺪﻣﺔ
ﻣﻤﺎ ﻳﺤﺘﺎﺝ ﺇﻟﻴﻪ ﺍﻟﻴﻮﻡ ،ﻛﻤﺎ ﻭﺭﺩ ﻓﻲ ﺗﻘﺮﻳﺮ ﺇﻛﺴﻮﻥ
ﺑﺤﻠﻮﻝ ﺍﻟﻌﺎﻡ  ،٢٠٤٠ﺳﻴﺤﺘﺎﺝ ﺍﻟﻌﺎﻟﻢ ﻟﻄﺎﻗﺔ ﺃﻛﺒﺮ ﺑـ ٣٥ﺑﺎﻟﻤﺌﺔ ّ
ّ
ﻟﻠﺘﺼﺪﻱ
ﻟﻠﻄﺎﻗﺔ .ﻭﺑﺎﻟﻨﺘﻴﺠﺔ ،ﺳﺘﺒﺮﺯ ﺍﻟﺤﺎﺟﺔ ﻟﻌﺪﺩ ﻣﺘﺰﺍﻳﺪ ﻣﻦ ﺍﻟﻤﺤﺘﺮﻓﻴﻦ
ﺍﻟﺘﻮﻗﻌﺎﺕ ﺍﻟﻤﺴﺘﻘﺒﻠﻴّ ﺔ ّ
ﻣﻮﺑﻴﻞ ﺣﻮﻝ
ّ
ّ
ﺍﻟﻄﻼﺏ ﺍﻟﺬﻳﻦ ﻳﺨﺘﺎﺭﻭﻥ
ﺍﻟﻄﺎﻗﺔ ،ﻭﻫﻮ ﻭﺍﻗﻊ ﻳﺰﺩﺍﺩ ﺃﻫﻤﻴّ ﺔ ﻣﻊ ﺗﺮﺍﺟﻊ ﻋﺪﺩ
ﺍﻟﺘﺤﺪﻳﺎﺕ ﻓﻲ ﻗﻄﺎﻉ ّ
ﻷﺻﻌﺐ
ّ
ﻣﺴﻴﺮﺍﺕ ﻣﻬﻨﻴّ ﺔ ﻓﻲ ﺍﻟﻤﺠﺎﻻﺕ ﺍﻟﻤﺮﺗﺒﻄﺔ ﺑﺎﻟﻌﻠﻮﻡ ﻭﺍﻟﺘﻜﻨﻮﻟﻮﺟﻴﺎ ﻭﺍﻟﻬﻨﺪﺳﺔ ﻭﺍﻟﺮﻳﺎﺿﻴﺎﺕ ).(STEM
ﻳﺘﺼﺪﺭ ﺃﻭﻟﻮﻳﺎﺗﻨﺎ ﻓﻲ ﺇﻛﺴﻮﻥ
ﻭﻟﻬﺬﺍ ﺍﻟﺴﺒﺐ ﺑﺎﻟﺘﺤﺪﻳﺪ
ّ
ﻣﻮﺑﻴﻞ ﺍﻟﺴﻌﻲ ﻟﺘﺤﺴﻴﻦ ﺍﻟﺒﺮﺍﻣﺞ ﺍﻟﺘﻌﻠﻴﻤﻴﺔ ﺣﻮﻝ
ﺍﻟﻌﺎﻟﻢ ﻟﺘﻌﺰﻳﺰ ﻣﻬﺎﺭﺍﺕ  ،STEMﺇﺫ ﺗﺸﻜّ ﻞ ﻫﺬه
ﺍﻟﻤﻜﻮﻧﺎﺕ ﺍﻷﺳﺎﺳﻴﺔ ﻟﻠﻔﺮﺹ ﺍﻟﻔﺮﺩﻳّ ﺔ
ﺍﻟﻤﻬﺎﺭﺍﺕ
ّ
ﻭﺍﻟﻨﻤﻮ ﺍﻻﻗﺘﺼﺎﺩﻱ ،ﻭﺍﻟﺘﻲ ﻻ ﻏﻨﻰ ﻋﻨﻬﺎ ﻟﻀﻤﺎﻥ
ّ
ﺍﺳﺘﻌﺪﺍﺩ ّ
ﻃﻼﺏ ﺍﻟﻴﻮﻡ ﻟﻮﻇﺎﺋﻒ ﺍﻟﻘﺮﻥ ﺍﻟﺤﺎﺩﻱ
ﻭﺍﻟﻌﺸﺮﻳﻦ.

Energy for
human potential

ﻓﻲ ﻗﻄﺮ ،ﺗﻠﺘﺰﻡ ﺇﻛﺴﻮﻥ ﻣﻮﺑﻴﻞ ﺑﺈﻟﻬﺎﻡ ﻭﺇﻋﺪﺍﺩ
ّ
ﺍﻟﻄﻼﺏ ﻟﻼﻧﻄﻼﻕ ﻓﻲ ﻫﺬه ﺍﻟﻤﺴﻴﺮﺍﺕ ﺍﻟﻤﻬﻨﻴّ ﺔ
ﺍﻟﻬﺎﻣﺔ ﻭﺍﻟﻤﺜﻤﺮﺓ .ﻭﺑﺎﻟﺘﻤﺎﺷﻲ ﻣﻊ ﺭﺅﻳﺔ ﻗﻄﺮ
ّ
ﺍﻟﻮﻃﻨﻴﺔ  ،٢٠٣٠ﻧﺤﻦ ﻧﺴﺘﺜﻤﺮ ﻓﻲ ﺍﻟﺒﺮﺍﻣﺞ ﺍﻟﺘﻌﻠﻴﻤﻴّ ﺔ
ّ
ﺍﻟﺘﻲ ّ
ﺍﻟﻄﻼﺏ ﻋﻠﻰ ﺍﻋﺘﻨﺎﻕ ﻣﻬﻦ ﻓﻲ ﻣﺠﺎﻻﺕ
ﺗﺤﻔﺰ
 STEMﺗﻤﻜّ ﻨﻬﻢ ﻣﻦ ﺗﺤﻘﻴﻖ ﻛﺎﻣﻞ ﻗﺪﺭﺍﺗﻬﻢ،
ﺑﺎﻹﺿﺎﻓﺔ ﺇﻟﻰ ﺍﻟﺒﺮﺍﻣﺞ ﺍﻟﺘﻲ ﺗﺪﻋﻢ ﺗﻄﻮﻳﺮ ﻭﺗﺪﺭﻳﺐ
ً
ﻣﻤﻜﻨﺎ ﺗﺤﻘﻴﻖ ﻫﺬﺍ ﺍﻟﻬﺪﻑ
ﺍﻟﻤﺪﺭّ ﺳﻴﻦ .ﻟﻢ ﻳﻜﻦ
ﺩﻭﻥ ﺷﺮﻛﺎﺋﻨﺎ ﻓﻲ ﻣﺠﺎﻝ ﺍﻟﺘﻌﻠﻴﻢ.

ً
ﻣﻌﺎ ،ﺳﺎﻫﻤﻨﺎ ﻓﻲ ﺧﻠﻖ ﻓﺮﺹ
ﻓﻤﻦ ﺧﻼﻝ ﺍﻟﻌﻤﻞ
ّ
ﻟﻠﻄﻼﺏ ﻭﺍﻟﻤﺤﺘﺮﻓﻴﻦ ﺍﻟﻴﺎﻓﻌﻴﻦ ﻓﻲ
ﺗﻌﻠﻴﻤﻴّ ﺔ ﺷﺎﻣﻠﺔ
ّ
ﺗﺘﻮﻗﻒ ﺍﻟﺘﻨﻤﻴﺔ
ﻗﻄﺮ .ﻛﻤﺎ ﺃﻧّ ﻨﺎ ﻧﺴﻌﻰ ﻟﻜﻲ ﻻ
ﺍﻟﺒﺸﺮﻳّ ﺔ ﻓﻲ ﺍﻟﻔﺼﻮﻝ ﺍﻟﺪﺭﺍﺳﻴّ ﺔ ،ﻭﺫﻟﻚ ﻋﺒﺮ ﺗﻮﻓﻴﺮ
ﻓﺮﺹ ﺍﻟﺘﺪﺭﻳﺐ ﻭﺍﻟﺘﻄﻮﻳﺮ ﺍﻟﻤﻬﻨﻲ ﻟﻠﻤﺤﺘﺮﻓﻴﻦ.
ﻣﻦ ﺍﻟﻔﺼﻮﻝ ﺍﻟﺪﺭﺍﺳﻴّ ﺔ ﺇﻟﻰ ﻏﺮﻑ ﺍﻹﺟﺘﻤﺎﻋﺎﺕ ،ﻭﻣﻦ
ﺍﻟﻤﺮﺍﺣﻞ ﺍﻻﺑﺘﺪﺍﺋﻴّ ﺔ ﺇﻟﻰ ﺗﻌﻠﻴﻢ ﺍﻟﺒﺎﻟﻐﻴﻦ ،ﺗﺒﻘﻰ
ﺇﻛﺴﻮﻥ ﻣﻮﺑﻴﻞ ﻗﻄﺮ ﻣﻠﺘﺰﻣﺔ ﺑﺘﻮﻓﻴﺮ ﺍﻟﻄﺎﻗﺔ ﻟﺪﻓﻊ
ﺍﻟﻄﺎﻗﺎﺕ ﺍﻟﺒﺸﺮﻳّ ﺔ ﻓﻲ ﺩﻭﻟﺔ ﻗﻄﺮ.

ّ
ﺍﻟﻄﻼﺏ ﻋﺒﺮ
ﺇﻟﻬﺎﻡ
ﺗﻔﺎﻋﻠﻴﺔ
ﺗﻮﻓﻴﺮ ﺗﺠﺎﺭﺏ
ّ
ّ
ﻋﻠﻢ ﻷﺟﻞ ﻗﻄﺮ
ﻓﻲ ﺍﻟﻌﺎﻡ ّ ،2014
ﻭﻗﻌﺖ ﺇﻛﺴﻮﻥ ﻣﻮﺑﻴﻞ ﻗﻄﺮ
ﺍﺗﻔﺎﻗﻴّ ﺔ ﻣﻊ ّ
ّ
ﻣﻨﻈﻤﺔ ﻏﻴﺮ
"ﻋﻠﻢ ﻷﺟﻞ ﻗﻄﺮ" ،ﻭﻫﻲ
ﺟﺰﺀﺍ ﻣﻦ ﺍﻟﺤﻞ
ﻟﺘﻜﻮﻥ
ﺗﻌﻤﻞ
ﺣﻜﻮﻣﻴﺔ ﻣﺤﻠﻴّ ﺔ
ً
ﻟﺘﺤﺪﻳﺎﺕ ﺍﻟﺘﻌﻠﻴﻢ ﻓﻲ ﻗﻄﺮ .ﺗﺤﺖ ﺭﻋﺎﻳﺔ ﺳﻌﺎﺩﺓ
ّ
ﺍﻟﺸﻴﺨﺔ ﻫﻨﺪّ ،
ﺍﻟﻤﻨﻈﻤﺔ ﺍﻟﻔﺮﺹ ﻟﻠﺨﺮّ ﻳﺠﻴﻦ
ﺗﻮﻓﺮ
ّ
ﺍﻟﻄﻼﺏ
ﺍﻟﻤﺘﻔﻮﻗﻴﻦ ﻭﺍﻟﻤﺤﺘﺮﻓﻴﻦ ﺍﻟﻴﺎﻓﻌﻴﻦ ﻹﻟﻬﺎﻡ
ّ
ﺗﻤﺘﺪ ﻟﻌﺎﻣﻴﻦ ﺿﻤﻦ ﻧﻈﺎﻡ
ﻣﻬﻤﺔ ﺗﻌﻠﻴﻤﻴّ ﺔ
ﻋﺒﺮ
ّ
ّ
ّ
ً
ﺳﻮﺍﺀﺍ ﻛﺎﻧﻮﺍ ﻣﻦ
ﺍﻟﻤﺴﺘﻘﻠﺔ ﻓﻲ ﻗﻄﺮ.
ﺍﻟﻤﺪﺍﺭﺱ
ﺍﻟﻤﻮﺍﻃﻨﻴﻦ ﺃﻭ ﺍﻟﻤﻘﻴﻤﻴﻦ ،ﻳﺤﻈﻰ ﻫﺆﻻﺀ ﺍﻟﻘﺎﺩﺓ
ّ
ﻟﻠﻄﻼﺏ ،ﺍﻷﻣﺮ
ﺑﻔﺮﺻﺔ ﺗﻮﻓﻴﺮ ﺑﻴﺌﺔ ﺗﻌﻠﻴﻤﻴّ ﺔ ﺗﻔﺎﻋﻠﻴّ ﺔ
ﺍﻟﺬﻱ ّ
ﻳﺤﻔﺰﻫﻢ ﻋﻠﻰ ﺍﻻﻧﺪﻓﺎﻉ ﻭﺇﺩﺍﺭﻙ ﻣﺴﺆﻭﻟﻴﺎﺗﻬﻢ
ﻛﺄﻋﻀﺎﺀ ﻣﺴﺎﻫﻤﻴﻦ ﺗﺠﺎه ﺍﻟﻤﺠﺘﻤﻊ.
ﻭﺗﺄﺗﻲ ﺍﻟﺸﺮﺍﻛﺔ ﺍﻟﺘﻲ ﺗﺠﻤﻊ ﺇﻛﺴﻮﻥ ﻣﻮﺑﻴﻞ ﻗﻄﺮ
ّ
ﻭ"ﻋﻠﻢ ﻷﺟﻞ ﻗﻄﺮ" ﻓﻲ ﺇﻃﺎﺭ ﺍﻟﺘﺰﺍﻡ ﺍﻟﻄﺮﻓﻴﻦ
ﺑﺴﺪ ﺍﻟﻔﺠﻮﺓ ﻓﻲ ﻗﻄﺎﻉ ﺍﻟﺘﻌﻠﻴﻢ ﻓﻲ
ﺍﻟﻤﺸﺘﺮﻙ
ّ
ﻗﻄﺮ.
ﺟﺎﻣﻌﺔ ﻗﻄﺮ
ﻳﺠﻤﻊ ﺑﻴﻦ ﺟﺎﻣﻌﺔ ﻗﻄﺮ ﻭﺇﻛﺴﻮﻥ ﻣﻮﺑﻴﻞ ﻗﻄﺮ ﺃﻛﺜﺮ
ﺗﻢ
ﻣﻦ ﻋﻘﺪﻳﻦ ﻣﻦ ﺍﻟﺸﺮﺍﻛﺔ ﺍﻟﻨﺎﺟﺤﺔ ﻣﻦ ﺧﻼﻝ ﺑﺮﺍﻣﺞ ّ
ﻓﻌﺎﻝ ﻓﻲ
ﺗﻄﻮﻳﺮﻫﺎ ﻋﺒﺮ ﺍﻷﻋﻮﺍﻡ ﻭﺃﺻﺒﺢ ﻟﻬﺎ ﺗﺄﺛﻴﺮ ّ
ّ
ﺣﺪ ﺳﻮﺍﺀ ﻋﻠﻰ
ﻣﺴﺎﻋﺪﺓ ﺍﻟﻤﺪﺭّ ﺳﻴﻦ
ﻭﺍﻟﻄﻼﺏ ﻋﻠﻰ ّ
ﺗﺤﻘﻴﻖ ﺇﻣﻜﺎﻧﺎﺗﻬﻢ.
ﺃﻛﺎﺩﻳﻤﻴّ ﺔ ﺟﺎﻣﻌﺔ ﻗﻄﺮ ﺇﻛﺴﻮﻥ ﻣﻮﺑﻴﻞ
ﻟﻠﻤﺪﺭّ ﺳﻴﻦ
ﺑﺎﻟﺘﻌﺎﻭﻥ ﺑﻴﻦ ﺍﻟﻤﺮﻛﺰ ﺍﻟﻮﻃﻨﻲ ﻟﺘﻄﻮﻳﺮ ﺍﻟﺘﺮﺑﻮﻳﻴﻦ،
ﻭﺟﺎﻣﻌﺔ ﻗﻄﺮ ﻭﺇﻛﺴﻮﻥ ﻣﻮﺑﻴﻞ ﻗﻄﺮ ،ﺗﺸﻜّ ﻞ
ﺃﻛﺎﺩﻳﻤﻴّ ﺔ ﺟﺎﻣﻌﺔ ﻗﻄﺮ ﺇﻛﺴﻮﻥ ﻣﻮﺑﻴﻞ ﻟﻠﻤﺪﺭّ ﺳﻴﻦ
ﺗﺄﺳﺲ ﻋﺎﻡ 2012
ﺑﺮﻧﺎﻣﺞ ﺗﻄﻮﻳﺮ ﻣﻬﻨﻲ ﻣﺒﺘﻜﺮ ّ
ﻟﺘﻌﺰﻳﺰ ﻣﻬﺎﺭﺍﺕ ﺗﻌﻠﻴﻢ ﺍﻟﺮﻳﺎﺿﻴﺎﺕ ﻭﺍﻟﻌﻠﻮﻡ ﻟﺪﻯ
ً
ﺍﻟﺘﺮﺑﻮﻳﻴﻦّ .
ﻟﻤﺪﺓ
ﺗﻮﻓﺮ ﺍﻷﻛﺎﺩﻳﻤﻴّ ﺔ ،ﺍﻟﺘﻲ ﺗﻘﺎﻡ
ﺳﻨﻮﻳﺎ ّ
ّ
ﺍﻟﻤﺴﺘﻘﻠﺔ ﺗﻘﻨﻴﺎﺕ
ﺃﺳﺒﻮﻉ ،ﻟﻤﺪﺭّ ﺳﻲ ﺍﻟﻤﺪﺍﺭﺱ
ﻭﻣﺼﻤﻤﺔ
ﻓﻌﺎﻟﺔ ﻗﺎﺋﻤﺔ ﻋﻠﻰ ﺍﻻﺳﺘﻔﺴﺎﺭ
ّ
ﺗﻌﻠﻴﻢ ّ

ّ
ﺧﺼ ً
ﺍﻟﻄﻼﺏ ﻓﻲ ﺍﻟﻌﻤﻠﻴﺔ ﺍﻟﺘﻌﻠﻴﻤﻴّ ﺔ
ﻴﺼﺎ ﻟﻴﺘﻔﺎﻋﻞ
ّ
ﻭﻟﻴﺘﻌﻤﻖ ﺇﺩﺭﺍﻛﻬﻢ ﻟﻤﻔﺎﻫﻴﻢ ﺍﻟﺮﻳﺎﺿﻴﺎﺕ ﻭﺍﻟﻌﻠﻮﻡ.
ّ
ﻳﺘﻢ ﺍﺧﺘﻴﺎﺭ ﺍﻟﻤﺪﺭّ ﺳﻴﻦ ﻣﻦ ﻗﺒﻞ ﺟﺎﻣﻌﺔ ﻗﻄﺮ
ّ
ً
ﻣﺆﻫﻼﺗﻬﻢ
ﺑﻨﺎﺀﺍ ﻋﻠﻰ
ﻭﺍﻟﻤﺠﻠﺲ ﺍﻷﻋﻠﻰ ﻟﻠﺘﻌﻠﻴﻢ
ّ
ﻭﺍﻟﺘﺰﺍﻣﻬﻢ ﺑﺎﻟﻤﺸﺎﺭﻛﺔ ﻓﻲ ﺍﻷﻛﺎﺩﻳﻤﻴّ ﺔ.
ﻭﺻﻞ ﻋﺪﺩ ﺍﻟﻤﺪﺭّ ﺳﻴﻦ ﺍﻟﺬﻳﻦ ﺷﺎﺭﻛﻮﺍ ﻓﻲ
ﺍﻷﻛﺎﺩﻳﻤﻴّ ﺔ ﻓﻲ ﻗﻄﺮ ﻣﻨﺬ ﺗﺄﺳﻴﺴﻬﺎ ﺇﻟﻰ ﺃﻛﺜﺮ ﻣﻦ
 160ﻣﺪﺭّ ﺱ ،ﻭﺑﺎﻟﺘﺎﻟﻲ ﻳﻜﻮﻥ ﻗﺪ ﺷﻤﻞ ﺗﺄﺛﻴﺮﻫﺎ ﺃﻛﺜﺮ
ﻣﻦ  17ﺃﻟﻒ ﻃﺎﻟﺐ .ﺗﻌﺘﺒﺮ ﺍﻷﻛﺎﺩﻳﻤﻴّ ﺔ ﺍﻟﺒﺮﻧﺎﻣﺞ
ﺍﻷﻭﻝ ﺍﻟﻤﻨﺒﺜﻖ ﻋﻦ ﺃﻛﺎﺩﻳﻤﻴّ ﺔ ﻣﻴﻜﻠﺴﻮﻥ
ﺍﻟﺪﻭﻟﻲ ّ
ﺇﻛﺴﻮﻥ ﻣﻮﺑﻴﻞ ﻟﻠﻤﺪﺭّ ﺳﻴﻦ ﻓﻲ ﺍﻟﻮﻻﻳﺎﺕ ﺍﻟﻤﺘّ ﺤﺪﺓ
ﺗﺄﺳﺴﺖ ﻋﺎﻡ .2005
ﺍﻟﺘﻲ ّ
ﺃﺳﺒﻮﻉ ﻣﻐﺎﻣﺮﺓ ﺍﻟﻌﻠﻮﻡ ﻭﺍﻟﺘﻜﻨﻮﻟﻮﺟﻴﺎ ﻭﺍﻟﻬﻨﺪﺳﺔ
ﻭﺍﻟﺮﻳﺎﺿﻴﺎﺕ ﻭﺍﻟﻌﻠﻮﻡ )(STEM
ﻳﺘﻢ ﺗﻨﻈﻴﻢ ﺃﺳﺒﻮﻉ
ﺑﺮﻋﺎﻳﺔ ﻣﻦ ﺇﻛﺴﻮﻥ ﻣﻮﺑﻴﻞ ﻗﻄﺮ ّ
ﻣﻐﺎﻣﺮﺓ  STEMﻣﻦ ﻗﺒﻞ ﺍﻟﻤﺮﻛﺰ ﺍﻟﻮﻃﻨﻲ ﻟﺘﻄﻮﻳﺮ
ﺍﻟﺘﺮﺑﻮﻳﻴﻦ ﺍﻟﺘﺎﺑﻊ ﻟﻜﻠﻴّ ﺔ ﺍﻟﺘﻌﻠﻴﻢ ﻓﻲ ﺟﺎﻣﻌﺔ ﻗﻄﺮ،
ّ
ﺍﻟﻄﻼﺏ ﻋﻠﻰ ﺍﻟﺼﻨﺎﻋﺎﺕ ﺍﻟﺘﻲ
ﺣﻴﺚ ﻳﻌﺮّ ﻑ ﺍﻟﺒﺮﻧﺎﻣﺞ
ﺍﻟﺘﺨﺼﺺ ﻓﻲ
ﺃﺻﺤﺎﺏ
ﻣﻦ
ﺗﻌﺘﻤﺪ ﻋﻠﻰ ﺍﻟﻤﻬﻨﻴّ ﻴﻦ
ّ
ﻣﺠﺎﻻﺕ ّ .STEM
ﺗﻤﺘﺪ
ﺗﻮﻓﺮ ﺍﻟﻨﺸﺎﻃﺎﺕ ﺍﻟﺘﻲ
ّ
ّ
ﺍﻟﻄﻼﺏ ﻭﻣﺤﺘﺮﻓﻴﻦ ﻭﺗﺮﺑﻮﻳﻴﻦ
ﻷﺳﺒﻮﻉ ﻟﻘﺎﺀﺍﺕ ﺑﻴﻦ
ﻣﺘﻤﺮّ ﺳﻴﻦ ﻓﻲ ﻣﻮﺍﺩ  ،STEMﺑﻤﻦ ﻓﻴﻬﻢ ﺍﻟﻌﺎﻣﻠﻴﻦ
ﻓﻲ ﺇﻛﺴﻮﻥ ﻣﻮﺑﻴﻞ ﻗﻄﺮ ﻭﺇﻛﺴﻮﻥ ﻣﻮﺑﻴﻞ ﻟﻸﺑﺤﺎﺙ
ﻗﻄﺮ ،ﻟﻴﺘﻤﻜّ ﻨﻮﺍ ﻣﻦ ّ
ﺗﻌﻠﻢ ﺍﻟﻤﺰﻳﺪ ﻋﻦ ﺃﻧﺸﻄﺔ STEM
ﺗﻢ ﺗﺄﺳﻴﺲ
ﻭﺍﻟﺘﻔﺎﻋﻞ ﻣﻌﻬﺎ ﻋﻠﻰ ﻣﺴﺘﻮﻯ ﺷﺨﺼﻲّ .
ﺃﺳﺒﻮﻉ ﻣﻐﺎﻣﺮﺓ STEMﻋﺎﻡ  2010ﻭﻫﻮ ﻳﺴﺘﻬﺪﻑ
ّ
ﺍﻟﻄﻼﺏ ﻣﻦ ﺍﻟﻤﺮﺍﺣﻞ ﺍﻹﻋﺪﺍﺩﻳّ ﺔ ﺍﻟﺴﺎﺑﻌﺔ ﻭﺍﻟﺜﺎﻣﻨﺔ
ﻭﺍﻟﺘﺎﺳﻌﺔ ﻓﻲ ﻧﻈﺎﻡ ﺍﻟﻤﺪﺍﺭﺱ ﺍﻟﻤﺴﺘﻘﻠﺔ ﻓﻲ ﻗﻄﺮ.
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Sponsor of Life is Engineering Program
since 2009, organized by Qatar University

Sponsor of Science, Technology, Engineering
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Teachers Academy, established in 2012

ّ

Sponsor of Career Counseling Program since 2009, organized by Social Development Center
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ّ
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ExxonMobil Chair in Science and
Technology at Qatar University,
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Sponsor of Computing Contest since 2012, organized by Qatar University
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Supporting Partner of INJAZ Qatar since 2007
٢٠٠٧
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Introduction
By the year 2040, the world will need 35 percent more energy than it does today,
according to the ExxonMobil Outlook for Energy. As a result, an increasing number of
professionals will be needed to solve the toughest challenges of the energy sector - a fact
that becomes ever more significant as fewer and fewer students are choosing careers that
involve science, technology, engineering and math (STEM).
That’s why improving educational programs
worldwide to enhance STEM skills is a
priority issue for ExxonMobil. STEM skills
are the fundamental building blocks of
individual opportunity and economic
growth, critical to ensuring today’s students
are prepared for the jobs of the 21st
century.
In Qatar, ExxonMobil is committed to
inspiring and preparing students to take on
these important and rewarding career
paths. In line with the Qatar National Vision
2030, we invest in education programs that
motivate students to pursue careers in
STEM and to reach their potential, including
programs that support teacher development
and training.

We couldn’t do this without our education
partners. Working together, we’re helping
to create comprehensive learning
opportunities for students and young
professionals across Qatar. We’re also
working to ensure that human development
doesn’t stop in the classroom by providing
professionals with training and career
development opportunities.
From classroom to boardroom, from
primary school level to adult education,
ExxonMobil Qatar remains committed to
providing the energy to drive human
potential in the State of Qatar.
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Inspiring students through
engaging experiences
Teach For Qatar
In 2014, ExxonMobil Qatar signed an
agreement with Teach For Qatar, a local
grassroots organization that’s working to be
a part of the solution to Qatar’s education
challenges. Under the patronage of Her
Excellency Sheikha Hind, the organization
provides exceptional graduates and young
professionals the opportunity to inspire
students through a two-year teaching
placement in Qatar’s independent school
system. Whether nationals or residents,
these leaders have the opportunity to
provide engaging learning environments for
students - motivating them to be driven and
cognizant of their responsibilities as
contributing members of society.
The partnership between ExxonMobil Qatar
and Teach for Qatar is a result of a shared
commitment to closing the education gap in
Qatar.
Qatar University
Qatar University (QU) and ExxonMobil
Qatar share more than two decades of
successful partnership through programs
that have developed over the years to
become highly effective in helping teachers
and students alike reach their potential.
Qatar University ExxonMobil Teachers
Academy
Held jointly by the National Center for
Educator Development, QU and
ExxonMobil Qatar, the Qatar University
ExxonMobil Teachers Academy is an

innovative professional development
program established in 2012 to enhance
math and science teaching skills among
educators. The annual, week-long academy
provides independent school teachers with
active-learning and inquiry-based teaching
techniques, tailor-made for engaging
students in the learning process and
deepening their understanding of math and
science. Teachers are selected by QU and
the Supreme Education Council based on
their qualifications and commitment to
participate in the academy.
More than 160 teachers in Qatar have
participated in the academy since its
creation, impacting more than 17,000
students. The academy is the first
international program to stem from the
successful Michelson ExxonMobil Teachers
Academy in the U.S., established in 2005.
Science, Technology, Engineering and
Math (STEM) Adventure Week
Sponsored by ExxonMobil Qatar and
organized by QU’s College of Education’s
National Center for Educator Development,
STEM Adventure Week introduces students
to industries which rely on professionals
with backgrounds in STEM.
The week-long activities give students
access to practicing STEM professionals and
educators, including those at ExxonMobil
Qatar and ExxonMobil Research Qatar, so
that they can learn about and personally
engage in STEM activities. STEM Adventure

Week was established in 2010 and targets
students from grades seven to nine within
Qatar’s independent school system.
Life is Engineering
Launched in 2009, the Life is Engineering
Program utilizes the cutting-edge facilities at
QU’s College of Engineering for a
high-spirited and innovative engineering
competition. To date, the program has
brought together more than a thousand
Qatari high school students from schools
across Qatar to build model race cars and
compete in a final race at Lusail International
Circuit. Each year, the winning team is
awarded a trip to an assembly factory such as
BAE Systems and Williams F1 in the U.K.
(2014) and Nissan and Toyota in Japan (2015).
ExxonMobil Qatar has been supporting the
program since its inception in 2010.
GASNA (Our Gas) Competition

ExxonMobil Qatar supports the QU Gas
Processing Center’s annual GASNA
competition, which increases students’
understanding of the oil and gas industry

and its integral role in the State of Qatar’s
progress and development. Since 2009,
GASNA has engaged more than 3,000
students from kindergarten to grade 12 with
individual, classroom and group activities,
equipping them with tools and skills to
enhance their appreciation of their
responsibility as Qatar’s future leaders.
Qatar Foundation’s Teaching and Learning
Forum
Since 2014, ExxonMobil Qatar has served as
the main sponsor of the Teaching and
Learning Forum, organized by Qatar
Foundation. Through interactive
workshops, the forum aims to inspire and
lead creative change in the world of
education and scientific research and
development. Teachers from Qatar
Foundation, the Supreme Education Council
and across the globe attend the workshop
to share knowledge, opinions and ideas.
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Building a foundation
for success
INJAZ Qatar
With the support of ExxonMobil Qatar,
INJAZ Qatar is harnessing the mentorship of
Qatari business leaders to help inspire
entrepreneurialism and innovation among
Qatari youth. The organization provides a
wide range of development opportunities
for students, including courses that address
entrepreneurship, financial literacy and work
readiness; mentorship through the Business
Leaders Program; entrepreneurship
opportunities through the Mubadara Young
Enterprise of the Year competition; and
real-world experience through Job Shadow
Day. More than 21,000 students, primarily
from local schools, have graduated from
INJAZ Qatar’s programs since its inception
in 2007.
INJAZ Qatar is an affiliate of Junior
Achievement Worldwide, the world's largest
non-profit business education organization
reaching 9.7 million students annually.
INJAZ Qatar is also a member of INJAZ
AI-Arab, a confederation of 15 MENA
countries working on a common mission to
prepare and inspire young Arabs to succeed
in a global economy. ExxonMobil Qatar has
been supporting INJAZ Qatar since 2007.

Al Fursan Center

ExxonMobil Qatar has partnered with Al
Fursan Center since 2006, offering support to
10 of its main programs, including the National
Program of Women Empowerment Outside
Doha City and the Youth Empowerment
Program for Remote Areas of Qatar.
Beneficiaries of these programs include
students at Qatar University, who receive
professional development training to equip
them with skills in preparation for the
workforce.
Through the National Program for Women,
more than 440 Qatari women have received
training to date, and a significant number of
them have gone on to initiate changes in their
career, find better employment or launch their
own businesses.
The Youth Empowerment Program for
Remote Areas of Qatar has allowed more than
54 young adults to receive specialized training
sessions that are designed to introduce them
to values such as work ethics, teamwork and
personal accountability, in addition to helping
them succeed in the work place.

Taking learning
to the next level
The Social Development Center

Tamayoz Training Program

The Social Development Center (SDC) has
for years provided professional
development training for both adolescents
and adults, helping them to achieve
successful careers. ExxonMobil Qatar has
been the founding and sole sponsor of
SDC’s First Step Program since 2005 and its
Career Counseling Program since 2009.
The First Step Program offers career
development for individuals between the
ages of 18 and 30, empowering them to
become effective career professionals. It
also places emphasis on the role of a
family’s well-being – which is critical to the
national vision of building a stable,
self-dependent society that contributes to
the development of local communities.
The Career Counseling Program is designed
to expand the abilities of future generations
by providing a culture of learning. It provides
valuable advice to young Qataris by helping
them choose career paths based on their
skills and interests.

The Tamayoz training program was
established in 2012 in support of His
Highness the Emir’s vision to increase
participation of Qatari nationals in the
workforce. The program provides
professional and personal development
opportunities for valued partner Qatar
Petroleum and joint ventures RasGas and
Qatargas, covering six critical competency
areas: leadership and personal
effectiveness; project management;
commercial; operations excellence;
technical (surface and subsurface); and
safety, health and the environment.
Tamayoz has grown to become one of the
leading professional development training
programs for the energy sector in Qatar
with more than 2,300 individuals receiving
training since the program’s inception.
2015 saw a significant development in the
Tamayoz training program – the
inauguration of new training facilities at
EMRQ, located in the Qatar Science and
Technology Park. These facilities reflect the
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growing importance of the Tamayoz training
program among ExxonMobil Qatar’s
industry partners as a specialized training
platform that will continue to provide
long-term gains and outstanding support.
It also marks another important step in our
efforts to support Qatar’s national
workforce development plans.
Outside of the Tamayoz training program,
ExxonMobil Qatar offers Qatar Petroleum,
Qatargas and RasGas employees training
assignments in Houston, Texas. Thus far, 52
Qataris have benefited from these
opportunities.

Strengthening
academic and
industry relations
University Liaison Committee

ExxonMobil Qatar built an internal taskforce
in 2006 - the University Liaison Committee to achieve more effective student outreach
and increase Qatarization efforts within the
company. The committee is dedicated to
attracting high caliber graduates for careers
with ExxonMobil Qatar by increasing the
company’s visibility and awareness with
Qatari students, university faculty and staff
members.
Through the committee, ExxonMobil Qatar
offers fully-funded undergraduate
scholarships and summer internship
opportunities to qualified candidates from
various universities and colleges. Since its
inception, the committee has provided more
than 140 Qatari students with academic
sponsorship, in addition to more than 155
internship opportunities at ExxonMobil Qatar.
Due in part to the committee’s efforts,
ExxonMobil Qatar is steadily progressing
toward the target of having national employees
represent 60 percent of its workforce.

Tri-Party Scientific Research Agreement
EMRQ, QU and Texas A&M at Galveston
signed a tri-party agreement in 2014, with
support from the Private Engineering Office
and the Ministry of Environment, to further
environmental research and marine
mammal initiatives in order to address the
issue of preservation of dugongs - large,
long-living herbivorous marine mammals
found in Qatar’s coastal waters.
Qatar University ExxonMobil Research
Scholars Program
EMRQ and QU have since 2009 shared a
commitment to advancing science and
technology in Qatar through research and
development, and to promoting academic
excellence through strategic investment in
human capital, innovative technology and
state-of-the-art facilities. To bolster these
efforts, EMRQ and QU signed an agreement
in 2015 to launch the Qatar University
ExxonMobil Research Scholars Program. The
ExxonMobil Research Scholars Program will
not only promote academic and industry
relations, but will foster innovation and
facilitate the development and use of
state-of-the-art technology, helping to
prepare students for success in a dynamic and
changing global economy. QU and EMRQ will
also mutually support a number of post-graduate research projects in the fields of environmental risk assessment and monitoring and
water re-use. These research projects are
intended to lead to academic publications,
which encourage the academic development
of students.

ExxonMobil Chair in Science and
Technology

In 2015, ExxonMobil Qatar and QU signed
an agreement for the exclusive three-year
sponsorship of an academic chair in science
and technology education at the university.
The ExxonMobil Chair in Science and
Technology will work closely with QU’s
College of Education to explore methods
that provide teachers with an improved
educational experience in the fields of
science and technology, in addition to
increasing the numbers and quality of
Arabic science and technology teaching and
learning resources.
The Chair will also collaborate with various
QU faculty members in encouraging a larger
number of STEM career pathways, among
others. STEM students are independent
thinkers, collaborators, innovators, and
problem solvers with skills that are vital to
success in the 21st century.

ﺍﺗﻔﺎﻗﻴﺔ ﺛﻼﺛﻴﺔ ﺍﻷﻃﺮﺍﻑ ﻟﻠﺒﺤﺚ ﺍﻟﻌﻠﻤﻲ
ّ
ﻛﻞ ﻣﻦ ﺇﻛﺴﻮﻥ ﻣﻮﺑﻴﻞ ﻟﻸﺑﺤﺎﺙ ﻗﻄﺮ
ﻭﻗﻌﺖ ّ
ﻭﺟﺎﻣﻌﺔ ﻗﻄﺮ ﻭﺟﺎﻣﻌﺔ ﺗﻜﺴﺎﺱ ﺃﻳﻪ ﺁﻧﺪ ﺇﻡ ﻓﻲ
ﺟﺎﻟﻔﺴﺘﻮﻥ ﺍﺗﻔﺎﻗﻴﺔ ﺛﻼﺛﻴﺔ ﺍﻷﻃﺮﺍﻑ ﻓﻲ ﺍﻟﻌﺎﻡ ،٢٠١٤
ﺑﺪﻋﻢ ﻣﻦ ﺍﻟﻤﻜﺘﺐ ﺍﻟﻬﻨﺪﺳﻲ ﺍﻟﺨﺎﺹ ﻭﻭﺯﺍﺭﺓ ﺍﻟﺒﻴﺌﺔ،
ﻟﺘﻄﻮﻳﺮ ﺍﻟﺒﺤﻮﺙ ﺍﻟﺒﻴﺌﻴﺔ ﻭﻣﺒﺎﺩﺭﺍﺕ ﺍﻟﺜﺪﻳﻴﺎﺕ ﺍﻟﺒﺤﺮﻳّ ﺔ
ﺑﻬﺪﻑ ﻣﻌﺎﻟﺠﺔ ﻗﻀﻴﺔ ﺍﻟﺤﻔﺎﻅ ﻋﻠﻰ ﺍﻷﺑﻘﺎﺭ ﺍﻟﺒﺤﺮﻳﺔ
)ﺣﻴﻮﺍﻧﺎﺕ ﺍﻷﻃﻮﻡ( ،ﻭﻫﻲ ﺛﺪﻳﻴﺎﺕ ﺑﺤﺮﻳّ ﺔ ﻧﺒﺎﺗﻴﺔ
ﻭﻣﻌﻤﺮﺓ ﺗﺘﻮﺍﺟﺪ ﻓﻲ ﺍﻟﻤﻴﺎه ﺍﻟﺴﺎﺣﻠﻴﺔ
ﺿﺨﻤﺔ
ّ
ﺍﻟﻘﻄﺮﻳﺔ.
ﺟﺎﻣﻌﺔ ﻗﻄﺮ ﻭﺇﻛﺴﻮﻥ ﻣﻮﺑﻴﻞ ﻟﻠﻌﻠﻤﺎﺀ ﺍﻟﺒﺎﺣﺜﻴﻦ
ﻓﻲ ﺿﻮﺀ ﺍﻻﻟﺘﺰﺍﻡ ﺍﻟﻤﺸﺘﺮﻙ ﻃﻮﻝ ﺍﻷﺟﻞ ﺑﻴﻦ
»ﺇﻛﺴﻮﻥ ﻣﻮﺑﻴﻞ ﻟﻸﺑﺤﺎﺙ ﻗﻄﺮ« ﻭﺟﺎﻣﻌﺔ ﻗﻄﺮ ﺗﺠﺎه
ﺗﻄﻮﻳﺮ ﺍﻟﻌﻠﻮﻡ ﻭﺍﻟﺘﻜﻨﻮﻟﻮﺟﻴﺎ ﻓﻲ ﻗﻄﺮ ﻋﺒﺮ ﺍﻟﺒﺤﺚ
ﻭﺍﻟﺘﻄﻮﻳﺮ ،ﻭﺩﻋﻢ ﺍﻟﺘﻤﻴّ ﺰ ﺍﻷﻛﺎﺩﻳﻤﻲ ﻣﻦ ﺧﻼﻝ
ﺍﻻﺳﺘﺜﻤﺎﺭ ﺍﻻﺳﺘﺮﺍﺗﻴﺠﻲ ﻓﻲ ﺭﺃﺱ ﺍﻟﻤﺎﻝ ﺍﻟﺒﺸﺮﻱ
ﻭﺍﻟﺘﻘﻨﻴﺎﺕ ﺍﻟﻤﺒﺘﻜﺮﺓ ﻭﺍﻟﻤﺮﺍﻓﻖ ﺍﻟﻌﺼﺮﻳﺔ؛ ﺃﻋﻠﻨﺖ
ﺍﻟﻤﺆﺳﺴﺘﺎﻥ ﻋﻦ ﻣﻮﺍﺻﻠﺔ ﺗﻌﺰﻳﺰ ﻫﺬه ﺍﻟﺠﻬﻮﺩ
ﺑﺎﻟﺘﻮﻗﻴﻊ ﻓﻲ ﻭﻗﺖ ﺳﺎﺑﻖ ﻣﻦ ﺍﻟﻌﺎﻡ ﺍﻟﺠﺎﺭﻱ ﻋﻠﻰ
ﺍﺗﻔﺎﻗﻴﺔ ﻹﻃﻼﻕ »ﺑﺮﻧﺎﻣﺞ ﺟﺎﻣﻌﺔ ﻗﻄﺮ ﺇﻛﺴﻮﻥ
ﻣﻮﺑﻴﻞ ﻟﻠﻌﻠﻤﺎﺀ ﺍﻟﺒﺎﺣﺜﻴﻦ« ،ﻭﻫﻲ ﺍﻟﻤﺒﺎﺩﺭﺓ ﺍﻷﺣﺪﺙ
ﺑﻴﻦ ﺳﻠﺴﻠﺔ ﻣﻦ ﺃﻭﺟﻪ ﺍﻟﺘﻌﺎﻭﻥ ﺍﻟﺒﺤﺜﻲ ﺑﻴﻦ »ﺇﻛﺴﻮﻥ
ﻭﻣﻮﺑﻴﻞ ﻟﻸﺑﺤﺎﺙ ﻗﻄﺮ« ﻭﺟﺎﻣﻌﺔ ﻗﻄﺮ.
ﻟﻦ ﻳﺴﻬﻢ ﺍﻟﺒﺮﻧﺎﻣﺞ ﻓﻲ ﺗﻌﺰﻳﺰ ﺍﻟﻌﻼﻗﺎﺕ ﺍﻷﻛﺎﺩﻳﻤﻴﺔ
ّ
ﻭﻳﺴﻬﻞ
ﺳﻴﺤﻔﺰ ﺍﻻﺑﺘﻜﺎﺭ
ﻭﺍﻟﺼﻨﺎﻋﻴﺔ ﻓﺤﺴﺐ ،ﺑﻞ
ّ
ﺗﻄﻮﻳﺮ ﻭﺍﺳﺘﺨﺪﺍﻡ ﺍﻟﺘﻜﻨﻮﻟﻮﺟﻴﺎ ﺍﻟﺤﺪﻳﺜﺔ ،ﺍﻷﻣﺮ ﺍﻟﺬﻱ
ّ
ﺍﻟﻄﻼﺏ ﻟﻠﻨﺠﺎﺡ ﻓﻲ ﺑﻴﺌﺔ
ﻳﺴﺎﻋﺪ ﻋﻠﻰ ﺇﻋﺪﺍﺩ
ﺍﻻﻗﺘﺼﺎﺩ ﺍﻟﻌﺎﻟﻤﻲ ﺍﻟﻤﺘﻐﻴّ ﺮﺓ ﻭﺍﻟﺪﻳﻨﺎﻣﻴﻜﻴّ ﺔ .ﺳﺘﻌﻤﻞ
ً
ﻣﻌﺎ
ﺟﺎﻣﻌﺔ ﻗﻄﺮ ﻭﺇﻛﺴﻮﻥ ﻣﻮﺑﻴﻞ ﻟﻸﺑﺤﺎﺙ ﻗﻄﺮ
ً
ﺃﻳﻀﺎ ﻋﻠﻰ ﺩﻋﻢ ﻋﺪﺩ ﻣﻦ ﻣﺸﺎﺭﻳﻊ ﻣﺎ ﺑﻌﺪ ﺍﻟﺘﺨﺮّ ﺝ
ﺍﻟﺒﺤﺜﻴّ ﺔ ﻓﻲ ﻣﺠﺎﻻﺕ ﺗﻘﻴﻴﻢ ﻭﺭﺻﺪ ﺍﻟﻤﺨﺎﻃﺮ ﺍﻟﺒﻴﺌﻴﺔ
ﻭﺇﻋﺎﺩﺓ ﺍﺳﺘﺨﺪﺍﻡ ﺍﻟﻤﻴﺎه .ﺗﻬﺪﻑ ﻫﺬه ﺍﻟﻤﺸﺎﺭﻳﻊ
ﺍﻟﺒﺤﺜﻴﺔ ﻷﻥ ﺗﺼﺒﺢ ﺇﺻﺪﺍﺭﺍﺕ ﺃﻛﺎﺩﻳﻤﻴّ ﺔ ﺗﺸﺠّ ﻊ ﻋﻠﻰ
ّ
ﻟﻠﻄﻼﺏ.
ﺍﻟﺘﻄﻮﻳﺮ ﺍﻷﻛﺎﺩﻳﻤﻲ

ﻛﺮﺳﻲ ﺇﻛﺴﻮﻥ ﻣﻮﺑﻴﻞ ﺍﻷﺳﺘﺎﺫﻳﺔ ﻟﻠﻌﻠﻮﻡ
ﻭﺍﻟﺘﻜﻨﻮﻟﻮﺟﻴﺎ

ﻓﻲ ﺍﻟﻌﺎﻡ ّ ،٢٠١٥
ﻭﻗﻌﺖ ﺇﻛﺴﻮﻥ ﻣﻮﺑﻴﻞ ﻗﻄﺮ
ﻭﺟﺎﻣﻌﺔ ﻗﻄﺮ ﺍﺗﻔﺎﻗﻴّ ﺔ ﺭﻋﺎﻳﺔ ﺣﺼﺮﻳّ ﺔ ﻟﺜﻼﺙ ﺃﻋﻮﺍﻡ
ﻟﻜﺮﺳﻲ ﺃﺳﺘﺎﺫﻳﺔ ﻓﻲ ﺗﻌﻠﻴﻢ ﺍﻟﻌﻠﻮﻡ ﻭﺍﻟﺘﻜﻨﻮﻟﻮﺟﻴﺎ
ﻓﻲ ﺍﻟﺠﺎﻣﻌﺔ .ﺳﺘﻌﻤﻞ ﻛﺮﺳﻲ ﺇﻛﺴﻮﻥ ﻣﻮﺑﻴﻞ
ﺍﻷﺳﺘﺎﺫﻳﺔ ﻟﻠﻌﻠﻮﻡ ﻭﺍﻟﺘﻜﻨﻮﻟﻮﺟﻴﺎ ﻋﻦ ﻛﺜﺐ ﻣﻊ ﻛﻠﻴّ ﺔ
ﺍﻟﺘﻌﻠﻴﻢ ﻓﻲ ﺟﺎﻣﻌﺔ ﻗﻄﺮ ﻣﻦ ﺃﺟﻞ ﺍﺳﺘﻜﺸﺎﻑ
ﺃﺳﺎﻟﻴﺐ ّ
ﻣﺤﺴﻨﺔ ﻓﻲ
ﺗﻮﻓﺮ ﻟﻠﻤﺪﺭّ ﺳﻴﻦ ﺗﺠﺮﺑﺔ ﺗﻌﻠﻴﻤﻴّ ﺔ
ّ
ﻣﺠﺎﻻﺕ ﺍﻟﻌﻠﻮﻡ ﻭﺍﻟﺘﻜﻨﻮﻟﻮﺟﻴﺎ ،ﺑﺎﻹﺿﺎﻓﺔ ﺇﻟﻰ ﺯﻳﺎﺩﺓ
ّ
ﻭﺗﻌﻠﻢ ﺍﻟﻌﻠﻮﻡ ﻭﺍﻟﺘﻜﻨﻮﻟﻮﺟﻴﺎ
ﻋﺪﺩ ﻣﻮﺍﺭﺩ ﺗﺪﺭﻳﺲ
ﺑﺎﻟﻠﻐﺔ ﺍﻟﻌﺮﺑﻴﺔ ﻭﺍﻻﺭﺗﻘﺎﺀ ﺑﻨﻮﻋﻴﺘﻬﺎ.
ً
ﺃﻳﻀﺎ ﻣﻊ ﺃﻋﻀﺎﺀ ﻫﻴﺌﺔ
ﺳﺘﺘﻌﺎﻭﻥ ﺍﻟﻜﺮﺳﻲ ﺍﻷﺳﺘﺎﺫﻳﺔ
ﺗﻨﻮﻉ
ﺍﻟﺘﺪﺭﻳﺲ ﺍﻟﻤﺨﺘﻠﻔﻴﻦ ﻓﻲ ﺟﺎﻣﻌﺔ ﻗﻄﺮ ﻟﺰﻳﺎﺩﺓ ّ
ﺍﻟﻤﺴﻴﺮﺍﺕ ﺍﻟﻤﻬﻨﻴّ ﺔ ﺍﻟﻤﺮﺗﺒﻄﺔ ﺑﻤﻮﺍﺩ  STEMﻟﻠﻌﻠﻮﻡ
ﻭﺍﻟﺘﻜﻨﻮﻟﻮﺟﻴﺎ ﻭﺍﻟﺮﻳﺎﺿﻴﺎﺕ ﻭﺍﻟﻌﻠﻮﻡ .ﻳﻌﺮﻑ ﻋﻦ
ّ
ﻃﻼﺏ ﻣﻮﺍﺩ  STEMﺑﺄﻧّ ﻬﻢ ﻣﻔﻜّ ﺮﻳﻦ ﻭﻣﺘﻌﺎﻭﻧﻴﻦ
ّ
ﺣﻞ ﺍﻟﻤﺴﺎﺋﻞ ﻣﻊ
ﻣﺴﺘﻘﻠﻴﻦ ﻳﺒﺮﻋﻮﻥ ﻓﻲ ّ
ﻭﻣﺒﺘﻜﺮﻳﻦ
ﻣﻬﺎﺭﺍﺕ ﻻ ﻏﻨﻰ ﻋﻨﻬﺎ ﻟﺘﺤﻘﻴﻖ ﺍﻟﻨﺠﺎﺡ ﻓﻲ ﺍﻟﻘﺮﻥ
ﺍﻟﺤﺎﺩﻱ ﻭﺍﻟﻌﺸﺮﻳﻦ.

ﺗﻌﺰﻳﺰ ﺍﻟﻌﻼﻗﺎﺕ
ﻭﺍﻟﺼﻨﺎﻋﻴﺔ
ﺍﻷﻛﺎﺩﻳﻤﻴﺔ
ّ
ّ
ﻫﺎﻣﺔ ﻓﻲ
ﻛﻤﺎ ﺗﺸﻜّ ﻞ ﺍﻟﻤﻨﺸﺂﺕ ﺍﻟﺠﺪﻳﺪﺓ ﺧﻄﻮﺓ
ّ
ﺟﻬﻮﺩﻧﺎ ﻟﺪﻋﻢ ﺧﻄﻂ ﺗﻄﻮﻳﺮ ﺍﻟﻘﻮﻯ ﺍﻟﻌﺎﻣﻠﺔ ﺍﻟﻮﻃﻨﻴﺔ
ﻓﻲ ﻗﻄﺮ.

ﻟﺠﻨﺔ ﺍﻟﺘﻨﺴﻴﻖ ﺍﻟﺠﺎﻣﻌﻲ

ﻭﺧﺎﺭﺝ ﺑﺮﻧﺎﻣﺞ ﺗﻤﻴّ ﺰ ﺍﻟﺘﺪﺭﻳﺒﻲّ ،
ﺗﻮﻓﺮ ﺇﻛﺴﻮﻥ ﻣﻮﺑﻴﻞ
ّ
ﻟﻤﻮﻇﻔﻲ ﻗﻄﺮ ﻟﻠﺒﺘﺮﻭﻝ ﻭﻗﻄﺮ
ﻗﻄﺮ ﻣﻬﺎﻡ ﺗﺪﺭﻳﺒﻴّ ﺔ
ﻏﺎﺯ ﻭﺭﺍﺱ ﻏﺎﺯ ﻓﻲ ﻫﻴﻮﺳﺘﻦ ،ﺗﻜﺴﺎﺱ ،ﺣﻴﺚ
ً
ﻗﻄﺮﻳﺎ ﻣﻦ ﻫﺬه ﺍﻟﻔﺮﺹ ﺣﺘّ ﻰ ﺍﻵﻥ.
ﺍﺳﺘﻔﺎﺩ ٥٢

ﺃﺳﺴﺖ ﺇﻛﺴﻮﻥ ﻣﻮﺑﻴﻞ ﻗﻄﺮ ﻓﺮﻗﺔ
ﻓﻲ ﺍﻟﻌﺎﻡ ّ ٢٠٠٦
ﺳﻤﻴﺖ ﺑﻠﺠﻨﺔ ﺍﻟﺘﻨﺴﻴﻖ ﺍﻟﺠﺎﻣﻌﻲ،
ﻋﻤﻞ ﺩﺍﺧﻠﻴّ ﺔ ّ
ّ
ﺍﻟﻄﻼﺏ
ﺗﻬﺪﻑ ﺇﻟﻰ ﺗﺤﻘﻴﻖ ﺗﻮﺍﺻﻞ ﺃﻛﺜﺮ ﻓﻌﺎﻟﻴﺔ ﻣﻊ
ﻭﺯﻳﺎﺩﺓ ﺟﻬﻮﺩ ﺍﻟﺘﻘﻄﻴﺮ ﺿﻤﻦ ﺍﻟﺸﺮﻛﺔ .ﺗﺴﻌﻰ ﺍﻟﻠﺠﻨﺔ
ﺍﻟﻤﺘﻔﻮﻗﻴﻦ ﻟﻠﻌﻤﻞ ﻓﻲ ﺇﻛﺴﻮﻥ
ﺇﻟﻰ ﺟﺬﺏ ﺍﻟﺨﺮّ ﻳﺠﻴﻦ
ّ
ﻣﻮﺑﻴﻞ ﻗﻄﺮ ﻣﻦ ﺧﻼﻝ ﺍﻟﺘﺮﻭﻳﺞ ﻟﻠﺸﺮﻛﺔ ﺑﻴﻦ ﺃﻭﺳﺎﻁ
ّ
ﺍﻟﻄﻼﺏ ﺍﻟﻘﻄﺮﻳﻴﻦ ﻭﻫﻴﺌﺔ ﺍﻟﺘﺪﺭﻳﺲ ﻭﻣﻮﻇﻔﻲ
ﺍﻟﺠﺎﻣﻌﺎﺕ.
ّ
ﻭﺗﻮﻓﺮ ﺇﻛﺴﻮﻥ ﻣﻮﺑﻴﻞ ﻗﻄﺮ ﻣﻦ ﺧﻼﻝ ﻫﺬه ﺍﻟﻠﺠﻨﺔ
ﻣﻤﻮﻟﺔ ﺑﺎﻟﻜﺎﻣﻞ ﻭﻓﺮﺹ ﺗﺪﺭﻳﺐ
ﻣﻨﺢ ﺩﺭﺍﺳﻴﺔ ﺟﺎﻣﻌﻴﺔ
ّ
ّ
ﺍﻟﻤﺆﻫﻠﻴﻦ ﻣﻦ
ﻟﻠﻤﺮﺷﺤﻴﻦ
ﺩﺍﺧﻠﻲ ﺧﻼﻝ ﺍﻟﺼﻴﻒ
ّ
ﻣﺨﺘﻠﻒ ﺍﻟﺠﺎﻣﻌﺎﺕ ﻭﺍﻟﻜﻠﻴﺎﺕ .ﻣﻨﺬ ﺗﺄﺳﻴﺴﻬﺎّ ،
ﻭﻓﺮﺕ
ﺍﻟﻠﺠﻨﺔ ﺍﻟﺮﻋﺎﻳﺔ ﺍﻷﻛﺎﺩﻳﻤﻴﺔ ﻷﻛﺜﺮ ﻣﻦ  ١٤٠ﻃﺎﻟﺐ
ﻗﻄﺮﻱ ،ﺑﺎﻹﺿﺎﻓﺔ ﺇﻟﻰ ﺃﻛﺜﺮ ﻣﻦ  ١٥٥ﻓﺮﺻﺔ ﺗﺪﺭﻳﺐ
ﺩﺍﺧﻠﻲ ﻓﻲ ﺇﻛﺴﻮﻥ ﻣﻮﺑﻴﻞ ﻗﻄﺮ.
ﻭﺑﻔﻀﻞ ﺟﻬﻮﺩ ﺍﻟﻠﺠﻨﺔ ،ﺗﻮﺍﺻﻞ ﺇﻛﺴﻮﻥ ﻣﻮﺑﻴﻞ ﻗﻄﺮ
ّ
ﺍﻟﻤﺘﻤﺜﻞ ﺑﺘﺸﻜﻴﻞ
ﺗﻘﺪﻣﻬﺎ ﺍﻟﺜﺎﺑﺖ ﻧﺤﻮ ﻫﺪﻓﻬﺎ
ّ
ﺍﻟﻤﻮﺍﻃﻨﻴﻦ ﺍﻟﻘﻄﺮﻳﻴﻦ ﻧﺴﺒﺔ  ٦٠ﺑﺎﻟﻤﺌﺔ ﻣﻦ ﻗﻮﺍﻫﺎ
ﺍﻟﻌﺎﻣﻠﺔ.

ﺍﻻﺭﺗﻘﺎﺀ ﺑﺎﻟﺘﻌﻠﻴﻢ
ﺇﻟﻰ ﺍﻟﻤﺴﺘﻮﻯ ﺍﻟﺘﺎﻟﻲ
ﺩﺍﺭ ﺍﻹﻧﻤﺎﺀ ﺍﻹﺟﺘﻤﺎﻋﻲ
ﻗﺪﻡ ﺩﺍﺭ ﺍﻹﻧﻤﺎﺀ ﺍﻹﺟﺘﻤﺎﻋﻲ ﻷﻋﻮﺍﻡ ﻋﺪﻳﺪﺓ ﺗﺪﺭﻳﺐ
ّ
ﻟﻜﻞ ﻣﻦ ﺍﻟﻴﺎﻓﻌﻴﻦ ﻭﺍﻟﺒﺎﻟﻐﻴﻦ،
ّ
ﺍﻟﺘﻄﻮﻳﺮ ﺍﻟﻤﻬﻨﻲ
ﻭﺳﺎﻋﺪﻫﻢ ﻋﻠﻰ ﺗﺤﻘﻴﻖ ﻣﺴﻴﺮﺍﺕ ﻣﻬﻨﻴّ ﺔ ﻧﺎﺟﺤﺔ.
ﺍﻟﻤﺆﺳﺲ ﻭﺍﻟﺮﺍﻋﻲ
ﻭﺷﻜّ ﻠﺖ ﺇﻛﺴﻮﻥ ﻣﻮﺑﻴﻞ ﻗﻄﺮ
ّ
ﺍﻟﺤﺼﺮﻱ ﻟﺒﺮﻧﺎﻣﺠﻲ ﺍﻟﺨﻄﻮﺓ ﺍﻷﻭﻟﻰ ﻣﻨﺬ ﺍﻟﻌﺎﻡ ٢٠٠٥
ﻭﺑﺮﻧﺎﻣﺞ ﺍﻹﺭﺷﺎﺩ ﺍﻟﻤﻬﻨﻲ ﻣﻨﺬ ﺍﻟﻌﺎﻡ  ٢٠٠٩ﺍﻟﺘﺎﺑﻌﻴﻦ
ﻟﺪﺍﺭ ﺍﻹﻧﻤﺎﺀ ﺍﻹﺟﺘﻤﺎﻋﻲ.
ّ
ﻳﻮﻓﺮ ﺑﺮﻧﺎﻣﺞ ﺍﻟﺨﻄﻮﺓ ﺍﻷﻭﻟﻰ ﺍﻟﺘﻄﻮﻳﺮ ﺍﻟﻤﻬﻨﻲ
ﻟﻸﻓﺮﺍﺩ ﺍﻟﺬﻳﻦ ﺗﺘﺮﺍﻭﺡ ﺃﻋﻤﺎﺭﻫﻢ ﺑﻴﻦ  ١٨ﻭ ٣٠ﺳﻨﺔ،
ّ
ﻣﺆﺛﺮﻳﻦ .ﻛﻤﺎ
ﻭﻳﻤﻜّ ﻨﻬﻢ ﻟﻴﺼﺒﺤﻮﺍ ﻣﺤﺘﺮﻓﻲ ﺃﻋﻤﺎﻝ
ﻳﺸﺪﺩ ﺍﻟﺒﺮﻧﺎﻣﺞ ﻋﻠﻰ ﺩﻭﺭ ﺍﺯﺩﻫﺎﺭ ﺍﻟﻌﺎﺋﻠﺔ ،ﺍﻟﺘﻲ ﻟﻬﺎ
ّ
ّ
ﺍﻟﻤﺘﻤﺜﻠﺔ ﺑﺒﻨﺎﺀ
ﺃﻫﻤﻴّ ﺔ ﺣﺎﺳﻤﺔ ﻓﻲ ﺍﻟﺮﺅﻳﺔ ﺍﻟﻮﻃﻨﻴّ ﺔ
ﻣﺠﺘﻤﻊ ﻣﺴﺘﻘﺮ ﻭﻣﻌﺘﻤﺪ ﻋﻠﻰ ﺫﺍﺗﻪ ﻭﻣﺴﺎﻫﻢ ﻓﻲ
ﺗﻄﻮﻳﺮ ﺍﻟﻤﺠﺘﻤﻌﺎﺕ ﺍﻟﻤﺤﻠﻴّ ﺔ.
ﺻﻤﻢ ﺑﺮﻧﺎﻣﺞ ﺍﻹﺭﺷﺎﺩ ﺍﻟﻤﻬﻨﻲ ﻟﺘﻮﺳﻴﻊ ﻗﺪﺭﺍﺕ
ّ
ّ
ﺍﻟﺘﻌﻠﻢ.
ﺍﻷﺟﻴﺎﻝ ﺍﻟﻤﺴﺘﻘﺒﻠﻴّ ﺔ ﻋﺒﺮ ﺗﻮﻓﻴﺮ ﺑﻴﺌﺔ ﺗﺸﺠّ ﻊ
ﻳﻘﺪﻡ ﺍﻟﺒﺮﻧﺎﻣﺞ ﺍﻹﺭﺷﺎﺩ ﻟﻠﻘﻄﺮﻳّ ﻴﻦ ﺍﻟﺸﺒﺎﺏ
ّ
ﻟﻤﺴﺎﻋﺪﺗﻬﻢ ﻋﻠﻰ ﺍﺧﺘﻴﺎﺭ ﻣﺴﻴﺮﺍﺕ ﻣﻬﻨﻴّ ﺔ ﻣﻼﺋﻤﺔ
ﻟﻤﻬﺎﺭﺍﺗﻬﻢ ﻭﺍﻫﺘﻤﺎﻣﺎﺗﻬﻢ.

ﺑﺮﻧﺎﻣﺞ "ﺗﻤﻴّ ﺰ" ﺍﻟﺘﺪﺭﻳﺒﻲ

ﺗﻢ ﺗﺄﺳﻴﺲ ﺑﺮﻧﺎﻣﺞ ﺗﻤﻴّ ﺰ ﺍﻟﺘﺪﺭﻳﺒﻲ ﻋﺎﻡ  ٢٠١٢ﺑﻬﺪﻑ
ّ
ﺩﻋﻢ ﺭﺅﻳﺔ ﺣﻀﺮﺓ ﺻﺎﺣﺐ ﺍﻟﺴﻤﻮ ﺃﻣﻴﺮ ﺩﻭﻟﺔ ﻗﻄﺮ
ﻟﺰﻳﺎﺩﺓ ﻣﺸﺎﺭﻛﺔ ﺍﻟﻤﻮﺍﻃﻨﻴﻦ ﺍﻟﻘﻄﺮﻳﻴﻦ ﻓﻲ ﺍﻟﻘﻮﻯ
ﺍﻟﻌﺎﻣﻠﺔ.
ّ
ﻳﻮﻓﺮ ﺍﻟﺒﺮﻧﺎﻣﺞ ﻓﺮﺹ ﺍﻟﺘﻄﻮﻳﺮ ﺍﻟﻤﻬﻨﻴﺔ ﻭﺍﻟﺸﺨﺼﻴّ ﺔ
ﻟﻠﺸﺮﻛﺎﺀ ﺍﻟﻘﻴّ ﻤﻴﻦ ﻗﻄﺮ ﻟﻠﺒﺘﺮﻭﻝ ﻭﺍﻟﻤﺸﺎﺭﻳﻊ
ﻳﻐﻄﻲ ﺳﺘّ ﺔ
ّ
ﺍﻟﻤﺸﺘﺮﻛﺔ ﺭﺍﺱ ﻏﺎﺯ ﻭﻗﻄﺮ ﻏﺎﺯ ،ﺣﻴﺚ
ﻫﺎﻣﺔ ﻫﻲ :ﺍﻟﻘﻴﺎﺩﺓ ﻭﺍﻟﻔﻌﺎﻟﻴﺔ
ﺗﺨﺼﺺ
ّ
ﻣﺠﺎﻻﺕ ّ
ﺍﻟﺸﺨﺼﻴّ ﺔ ،ﻭﺇﺩﺍﺭﺓ ﺍﻟﻤﺸﺎﺭﻳﻊ ،ﻭﺍﻟﺸﺆﻭﻥ ﺍﻟﺘﺠﺎﺭﻳﺔ،
ﻭﺍﻟﺘﻤﻴّ ﺰ ﺍﻟﺘﺸﻐﻴﻠﻲ ،ﻭﺍﻟﺸﺆﻭﻥ ﺍﻟﺘﻘﻨﻴﺔ )ﺍﻟﺴﻄﺤﻴﺔ
ﻭﺍﻟﺠﻮﻓﻴﺔ( ،ﻭﺍﻟﺴﻼﻣﺔ ﻭﺍﻟﺼﺤّ ﺔ ﻭﺍﻟﺒﻴﺌﺔ.
ﻭﻗﺪ ﻧﻤﺎ "ﺗﻤﻴّ ﺰ" ﻟﻴﺼﺒﺢ ﺃﺣﺪ ﺑﺮﺍﻣﺞ ﺍﻟﺘﺪﺭﻳﺐ ﻭﺍﻟﺘﻄﻮﻳﺮ
ﺍﻟﻤﻬﻨﻲ ﺍﻟﺮﺍﺋﺪﺓ ﻓﻲ ﻗﻄﺎﻉ ﺍﻟﻄﺎﻗﺔ ﻓﻲ ﻗﻄﺮ ﻣﻊ
ﺗﺪﺭﻳﺐ ﺃﻛﺜﺮ ﻣﻦ  ٢٣٠٠ﻓﺮﺩ ﻣﻨﺬ ﺗﺄﺳﻴﺴﻪ.
ﺗﻄﻮﺭ ﻫﺎﻡ ﻓﻲ ﺑﺮﻧﺎﻣﺞ "ﺗﻤﻴّ ﺰ" ،ﻣﻊ
ﺷﻬﺪ ﺍﻟﻌﺎﻡ ٢٠١٥
ّ
ﺗﺪﺷﻴﻦ ﻣﻨﺸﺂﺗﻪ ﺍﻟﺘﺪﺭﻳﺒﻴﺔ ﺍﻟﺠﺪﻳﺪﺓ ﻓﻲ ﻣﻘﺮ ﺇﻛﺴﻮﻥ
ﻣﻮﺑﻴﻞ ﻟﻸﺑﺤﺎﺙ ﻗﻄﺮ ﺍﻟﻤﺘﻮﺍﺟﺪ ﻓﻲ ﻭﺍﺣﺔ ﺍﻟﻌﻠﻮﻡ
ﻭﺍﻟﺘﻜﻨﻮﻟﻮﺟﻴﺎ ﻓﻲ ﻗﻄﺮ .ﺗﻌﻜﺲ ﻫﺬه ﺍﻟﻤﻨﺸﺂﺕ
ﺍﻷﻫﻤﻴّ ﺔ ﺍﻟﻤﺘﻨﺎﻣﻴﺔ ﺍﻟﺘﻲ ﻳﺤﻈﻰ ﺑﻬﺎ ﺑﺮﻧﺎﻣﺞ "ﺗﻤﻴّ ﺰ"
ﺍﻟﺘﺪﺭﻳﺒﻲ ﺑﻴﻦ ﺃﻭﺳﺎﻁ ﺷﺮﻛﺎﺀ ﺇﻛﺴﻮﻥ ﻣﻮﺑﻴﻞ ﻗﻄﺮ
ﻣﺘﺨﺼﺼﺔ ﺳﺘﻮﺍﺻﻞ
ﻛﻤﻨﺼﺔ ﺗﺪﺭﻳﺒﻴّ ﺔ
ﻓﻲ ﺍﻟﺼﻨﺎﻋﺔ
ّ
ّ
ﺗﻮﻓﻴﺮ ﻣﻜﺎﺳﺐ ﻃﻮﻳﻠﺔ ﺍﻷﺟﻞ ﻭﺩﻋﻢ ﻣﺘﻤﻴّ ﺰ.

ﺑﻨﺎﺀ ﺃﺳﺲ ﻟﻠﻨﺠﺎﺡ
ﺇﻧﺠﺎﺯ ﻗﻄﺮ
ﻣﺆﺳﺴﺔ
ﺑﺪﻋﻢ ﻣﻦ ﺇﻛﺴﻮﻥ ﻣﻮﺑﻴﻞ ﻗﻄﺮ ،ﺗﺴﺨّ ﺮ
ّ
ﺇﻧﺠﺎﺯ ﻗﻄﺮ ﺍﻟﻄﺎﻗﺎﺕ ﺍﻟﺘﻮﺟﻴﻬﻴّ ﺔ ﻟﻘﺎﺩﺓ ﺍﻷﻋﻤﺎﻝ
ﺍﻟﻘﻄﺮﻳّ ﻴﻦ ﻟﻠﻤﺴﺎﻫﻤﺔ ﻓﻲ ﺇﻟﻬﺎﻡ ﺭﻳﺎﺩﺓ ﺍﻷﻋﻤﺎﻝ
ﻭﺍﻻﺑﺘﻜﺎﺭ ﺑﻴﻦ ﺃﻭﺳﺎﻁ ﺍﻟﻘﻄﺮﻳّ ﻴﻦ ﺍﻟﺸﺒﺎﺏّ .
ﺗﻮﻓﺮ
ﺍﻟﻤﺆﺳﺴﺔ ﻣﺠﻤﻮﻋﺔ ﻭﺍﺳﻌﺔ ﻣﻦ ﻓﺮﺹ ﺍﻟﺘﻄﻮﻳﺮ
ّ
ّ
ﻟﻠﻄﻼﺏ ،ﺑﻤﺎ ﻓﻲ ﺫﻟﻚ ﺩﻭﺭﺍﺕ ﻓﻲ ﺭﻳﺎﺩﺓ ﺍﻷﻋﻤﺎﻝ
ﻭﻣﺤﻮ ﺍﻷﻣﻴّ ﺔ ﺍﻟﻤﺎﻟﻴﺔ ﻭﺇﻋﺪﺍﺩ ﺍﻟﺸﺒﺎﺏ ﻟﺴﻮﻕ
ﺍﻟﻌﻤﻞ ،ﺑﺎﻹﺿﺎﻓﺔ ﺇﻟﻰ ﺍﻹﺭﺷﺎﺩ ﻣﻦ ﺧﻼﻝ ﺑﺮﻧﺎﻣﺞ
ﻗﺎﺩﺓ ﺍﻷﻋﻤﺎﻝ ﻭﻓﺮﺹ ﺭﻳﺎﺩﺓ ﺍﻷﻋﻤﺎﻝ ﻣﻦ ﺧﻼﻝ
ﻣﺴﺎﺑﻘﺔ "ﻣﺒﺎﺩﺭﺓ" ﺍﻟﺴﻨﻮﻳﺔ ﻷﻓﻀﻞ ﻣﺸﺮﻭﻉ
ﻟﻠﺸﺒﺎﺏ ،ﻭﺍﻟﺨﺒﺮﺓ ﺍﻟﻌﻤﻠﻴّ ﺔ ﻣﻦ ﺧﻼﻝ ﺑﺮﻧﺎﻣﺞ "ﺍﻟﻴﻮﻡ
ﺍﻟﻮﻇﻴﻔﻲ" .ﻭﻗﺪ ﺗﺨﺮّ ﺝ ﺃﻛﺜﺮ ﻣﻦ  ٢١ﺃﻟﻒ ﻃﺎﻟﺐ،
ﻣﻌﻈﻤﻬﻢ ﻣﻦ ﺍﻟﻤﺪﺍﺭﺱ ﺍﻟﻤﺤﻠﻴّ ﺔ ﻣﻦ ﺑﺮﺍﻣﺞ ﺇﻧﺠﺎﺯ
ﻗﻄﺮ ﻣﻨﺬ ﺗﺄﺳﻴﺴﻪ ﻋﺎﻡ .٢٠٠٧
ﺍﻟﻤﺆﺳﺴﺎﺕ ﺍﻟﺘﺎﺑﻌﺔ ﻟﻤﻨﻈﻤﺔ
ﺇﻧﺠﺎﺯ ﻗﻄﺮ ﻫﻲ ﺇﺣﺪﻯ
ّ
"ﺟﻮﻧﻴﻮﺭ ﺃﺗﺸﻴﻔﻤﻨﺖ ﻭﻭﺭﻟﺪﻭﺍﻳﺪ" ﻭﺍﻟﺘﻲ ﺗﻌﺘﺒﺮ ﺃﻛﺒﺮ
ﻣﺆﺳﺴﺔ ﻏﻴﺮ ﺭﺑﺤﻴﺔ ﻋﻠﻰ ﻣﺴﺘﻮﻯ ﺍﻟﻌﺎﻟﻢ ﺗﻌﻨﻰ
ً
ﺳﻨﻮﻳﺎ
ﺑﺘﻌﻠﻴﻢ ﻭﺗﺜﻘﻴﻒ  ٩٫٧ﻣﻠﻴﻮﻥ ﻃﺎﻟﺐ ﻭﻃﺎﻟﺒﺔ
ً
ﺃﻳﻀﺎ ﻋﻀﻮ ﻓﻲ
ﻣﻦ ﻧﺎﺣﻴﺔ ﺍﻷﻋﻤﺎﻝ .ﺇﻧﺠﺎﺯ ﻗﻄﺮ ﻫﻲ
ﺷﺒﻜﺔ ﺇﻧﺠﺎﺯ ﺍﻟﻌﺮﺏ ﺍﻟﺘﻲ ﺗﻌﻤﻞ ﻓﻲ  ١٥ﺩﻭﻟﺔ ﻓﻲ
ﻣﻨﻄﻘﺔ ﺍﻟﺸﺮﻕ ﺍﻷﻭﺳﻂ ﻭﺷﻤﺎﻝ ﺃﻓﺮﻳﻘﻴﺎ ﻣﻦ ﺃﺟﻞ
ّ
ﻣﺘﻤﺜﻞ ﺑﺈﻋﺪﺍﺩ ﻭﺇﻟﻬﺎﻡ ﺍﻟﺸﺒﺎﺏ
ﻫﺪﻑ ﻣﺸﺘﺮﻙ
ﺍﻟﻌﺮﺏ ﻟﺘﺤﻘﻴﻖ ﺍﻟﻨﺠﺎﺡ ﻓﻲ ﺍﻻﻗﺘﺼﺎﺩ ﺍﻟﻌﺎﻟﻤﻲ.
ﺗﻮﺍﺻﻞ ﺇﻛﺴﻮﻥ ﻣﻮﺑﻴﻞ ﻗﻄﺮ ﺩﻋﻤﻬﺎ ﻹﻧﺠﺎﺯ ﻗﻄﺮ ﻣﻨﺬ
ﺍﻟﻌﺎﻡ .٢٠٠٧

ﻣﺮﻛﺰ ﺍﻟﻔﺮﺳﺎﻥ ﻟﻠﺘﺪﺭﻳﺐ ﻭﺍﻻﺳﺘﺸﺎﺭﺍﺕ

ﺩﺧﻠﺖ ﺇﻛﺴﻮﻥ ﻣﻮﺑﻴﻞ ﻗﻄﺮ ﻓﻲ ﺷﺮﺍﻛﺔ ﻣﻊ ﻣﺮﻛﺰ
ﺍﻟﻔﺮﺳﺎﻥ ﻟﻠﺘﺪﺭﻳﺐ ﻭﺍﻻﺳﺘﺸﺎﺭﺍﺕ ﻣﻨﺬ ﺍﻟﻌﺎﻡ ،٢٠٠٦
ﺗﻘﺪﻡ ﺍﻟﺪﻋﻢ ﻟﻌﺸﺮﺓ ﻣﻦ ﺑﺮﺍﻣﺞ ﺍﻟﻤﺮﻛﺰ
ﺣﻴﺚ ّ
ﺍﻟﺮﺋﻴﺴﻴّ ﺔ ،ﺑﻤﺎ ﻓﻴﻬﺎ ﺍﻟﺒﺮﻧﺎﻣﺞ ﺍﻟﻮﻃﻨﻲ ﻟﺘﻤﻜﻴﻦ ﺍﻟﻤﺮﺃﺓ
ﺧﺎﺭﺝ ﺍﻟﺪﻭﺣﺔ ﻭﺑﺮﻧﺎﻣﺞ ﺗﻤﻜﻴﻦ ﺍﻟﺸﺒﺎﺏ ﻓﻲ ﺍﻟﻤﻨﺎﻃﻖ
ﺍﻟﻨﺎﺋﻴﺔ ﻓﻲ ﻗﻄﺮ .ﻭﺷﻤﻞ ﺍﻟﻤﺴﺘﻔﻴﺪﻳﻦ ﻣﻦ ﻫﺬه
ﺍﻟﺒﺮﺍﻣﺞ ّ
ﻃﻼﺏ ﻣﻦ ﺟﺎﻣﻌﺔ ﻗﻄﺮ ،ﺣﻴﺚ ﻳﺤﺼﻠﻮﻥ ﻋﻠﻰ
ﺍﻟﺘﺪﺭﻳﺐ ﻭﺍﻟﺘﻄﻮﻳﺮ ﺍﻟﻤﻬﻨﻲ ﻹﻋﺪﺍﺩﻫﻢ ﺑﺎﻟﻤﻬﺎﺭﺍﺕ
ﺍﻟﻼﺯﻣﺔ ﻟﻼﻧﺨﺮﺍﻁ ﻓﻲ ﺳﻮﻕ ﺍﻟﻌﻤﻞ.
ﻣﻦ ﺧﻼﻝ ﺍﻟﺒﺮﻧﺎﻣﺞ ﺍﻟﻮﻃﻨﻲ ﻟﺘﻤﻜﻴﻦ ﺍﻟﻤﺮﺃﺓّ ،
ﺗﻠﻘﺘﺮ
ﺃﻛﺜﺮ ﻣﻦ  ٤٤٠ﺇﻣﺮﺃﺓ ﻗﻄﺮﻳّ ﺔ ﺍﻟﺘﺪﺭﻳﺐ ﺣﺘّ ﻰ ﺍﻵﻥ ،ﺣﻴﺚ
ﺍﻧﻄﻠﻖ ﻋﺪﺩ ﻛﺒﻴﺮ ﻣﻨﻬﻦ ﺑﻌﺪ ﺫﻟﻚ ﻹﺣﺪﺍﺙ ﺗﻐﻴﻴﺮﺍﺕ
ﻓﻲ ﻣﺴﻴﺮﺍﺗﻬﻦ ﺍﻟﻤﻬﻨﻴّ ﺔ ،ﻭﺇﻳﺠﺎﺩ ﻓﺮﺹ ﻭﻇﻴﻔﻴّ ﺔ
ﺍﻟﺨﺎﺻﺔ.
ﺃﻓﻀﻞ ﻭﺗﺄﺳﻴﺲ ﺃﻋﻤﺎﻟﻬﻦ
ّ
ﺃﻣﺎ ﺑﺮﻧﺎﻣﺞ ﺗﻤﻜﻴﻦ ﺍﻟﺸﺒﺎﺏ ﻓﻲ ﺍﻟﻤﻨﺎﻃﻖ ﺍﻟﻨﺎﺋﻴﺔ ﻓﻲ
ّ
ﻗﻄﺮ ﻓﻘﺪ ﺳﻤﺢ ﻷﻛﺜﺮ ﻣﻦ  ٥٤ﺷﺎﺏ ﻭﺷﺎﺑّ ﺔ
ﺻﻤﻤﺖ
ﺍﻟﺤﺼﻮﻝ ﻋﻠﻰ ﺩﻭﺭﺍﺕ ﺗﺪﺭﻳﺒﻴّ ﺔ
ﻣﺘﺨﺼﺼﺔ ّ
ّ
ﻟﺘﻌﺮّ ﻓﻬﻢ ﻋﻠﻰ ﻗﻴﻢ ﻣﺜﻞ ﺃﺧﻼﻗﻴﺎﺕ ﺍﻟﻌﻤﻞ ،ﻭﺭﻭﺡ
ﺍﻟﻌﻤﻞ ﺍﻟﺠﻤﺎﻋﻲ ،ﻭﺍﻟﻤﺴﺎﺀﻟﺔ ﺍﻟﺸﺨﺼﻴّ ﺔ ،ﺑﺎﻹﺿﺎﻓﺔ
ﺇﻟﻰ ﻣﺴﺎﻋﺪﺗﻬﻢ ﻋﻠﻰ ﺍﻟﻨﺠﺎﺡ ﻓﻲ ﺑﻴﺌﺔ ﺍﻟﻌﻤﻞ.

ﺍﻟﺤﻴﺎﺓ ﻫﻨﺪﺳﺔ

ّ
ﻭﺍﻟﺘﻌﻠﻢ
ﻣﻨﺘﺪﻯ ﻣﺆﺳﺴﺔ ﻗﻄﺮ ﻟﻠﺘﻌﻠﻴﻢ

ﻣﻨﺬ ﺍﻧﻄﻼﻗﻪ ﻋﺎﻡ  ،٢٠٠٩ﻳﺴﺘﺨﺪﻡ ﺑﺮﻧﺎﻣﺞ "ﺍﻟﺤﻴﺎﺓ
ﻫﻨﺪﺳﺔ" ﻣﻨﺸﺂﺕ ﺣﺪﻳﺜﺔ ﻓﻲ ﻛﻠﻴّ ﺔ ﺍﻟﻬﻨﺪﺳﺔ ﺍﻟﺘﺎﺑﻌﺔ
ﻟﺠﺎﻣﻌﺔ ﻗﻄﺮ ﻹﻗﺎﻣﺔ ﻣﺴﺎﺑﻘﺔ ﻫﻨﺪﺳﺔ ﺣﻤﺎﺳﻴﺔ
ﻭﻣﺒﺘﻜﺮﺓ .ﻭﺣﺘّ ﻰ ﺍﻵﻥ ،ﻧﺠﺢ ﺍﻟﺒﺮﻧﺎﻣﺞ ﻓﻲ ﺟﻤﻊ ﺃﻛﺜﺮ ﻣﻦ
ﺃﻟﻒ ﻃﺎﻟﺐ ﻗﻄﺮﻱ ﻣﻦ ﻣﺪﺍﺭﺱ ﻗﻄﺮ ﻟﺒﻨﺎﺀ ﺳﻴﺎﺭﺍﺕ
ﺳﺒﺎﻕ ﻳﺴﺘﺨﺪﻣﻮﻫﺎ ﻟﻠﺘﻨﺎﻓﺲ ﻓﻲ ﺳﺒﺎﻕ ﻧﻬﺎﺋﻲ ﻋﻠﻰ
ﻛﻞ ﻋﺎﻡ
ﺣﻠﺒﺔ ﻟﻮﺳﻴﻞ ﺍﻟﺪﻭﻟﻴﺔ .ﻭﻳﻔﻮﺯ ﺍﻟﻔﺮﻳﻖ ﺍﻟﻔﺎﺋﺰ ّ
ﺑﺮﺣﻠﺔ ﺇﻟﻰ ﻣﺼﻨﻊ ﺗﺠﻤﻴﻊ ﻣﺜﻞ ﻣﺼﺎﻧﻊ BAE Systems
ﻭ Williams F1ﻓﻲ ﺑﺮﻳﻄﺎﻧﻴﺎ )ﻋﺎﻡ  (٢٠١٤ﻭﻣﺼﺎﻧﻊ
ﻧﻴﺴﺎﻥ ﻭﺗﻮﻳﻮﺗﺎ ﻓﻲ ﺍﻟﻴﺎﺑﺎﻥ )ﻋﺎﻡ  .(٢٠١٥ﻗﺎﻣﺖ ﺇﻛﺴﻮﻥ
ﻣﻮﺑﻴﻞ ﻗﻄﺮ ﺑﺪﻋﻢ ﺍﻟﺒﺮﻧﺎﻣﺞ ﻣﻨﺬ ﺗﺄﺳﻴﺴﻪ ﻋﺎﻡ .٢٠١٠

ﻣﻨﺬ ﺍﻟﻌﺎﻡ  ٢٠١٤ﺷﻜّ ﻠﺖ ﺇﻛﺴﻮﻥ ﻣﻮﺑﻴﻞ ﻗﻄﺮ
ّ
ﻭﺍﻟﺘﻌﻠﻢ ﺍﻟﺬﻱ
ﺍﻟﺮﺍﻋﻲ ﺍﻟﺮﺋﻴﺴﻲ ﻟﻤﻨﺘﺪﻯ ﺍﻟﺘﻌﻠﻴﻢ
ّ
ﻣﺆﺳﺴﺔ ﻗﻄﺮ .ﻳﻬﺪﻑ ﺍﻟﻤﻨﺘﺪﻯ ﻣﻦ ﺧﻼﻝ
ﺗﻨﻈﻤﻪ
ّ
ﻭﺭﺵ ﻋﻤﻞ ﺗﻔﺎﻋﻠﻴﺔ ﺇﻟﻰ ﺇﻟﻬﺎﻡ ﻭﻗﻴﺎﺩﺓ ﺍﻟﺘﻐﻴﻴﺮ
ﺍﻟﻤﺒﺪﻉ ﻓﻲ ﻋﺎﻟﻢ ﺍﻟﺘﻌﻠﻴﻢ ﻭﺍﻟﺒﺤﺚ ﻭﺍﻟﺘﻄﻮﻳﺮ
ﻣﺆﺳﺴﺔ
ﺍﻟﻌﻠﻤﻲ .ﻳﺤﻀﺮ ﻭﺭﺷﺔ ﺍﻟﻌﻤﻞ ﻣﺪﺭّ ﺳﻴﻦ ﻣﻦ
ّ
ﻗﻄﺮ ﻭﺍﻟﻤﺠﻠﺲ ﺍﻷﻋﻠﻰ ﻟﻠﺘﻌﻠﻴﻢ ﻭﻣﻦ ﺣﻮﻝ ﺍﻟﻌﺎﻟﻢ
ﻟﻴﺸﺎﺭﻛﻮﺍ ﺍﻟﻤﻌﺮﻓﺔ ﻭﺍﻵﺭﺍﺀ ﻭﺍﻷﻓﻜﺎﺭ.

ﻣﺴﺎﺑﻘﺔ ﻏﺎﺯﻧﺎ

ﺗﺪﻋﻢ ﺇﻛﺴﻮﻥ ﻣﻮﺑﻴﻞ ﻗﻄﺮ ﻣﺴﺎﺑﻘﺔ "ﻏﺎﺯﻧﺎ"
ﺍﻟﺴﻨﻮﻳﺔ ﺍﻟﺘﻲ ّ
ﻳﻨﻈﻤﻬﺎ ﻣﺮﻛﺰ ﻣﻌﺎﻟﺠﺔ ﺍﻟﻐﺎﺯ ﺍﻟﺘﺎﺑﻊ
ّ
ﺍﻟﻄﻼﺏ ﻟﺼﻨﺎﻋﺔ
ﻟﺠﺎﻣﻌﺔ ﻗﻄﺮ ،ﻭﺍﻟﺘﻲ ﺗﻌﺰّ ﺯ ﻓﻬﻢ
ﺗﻘﺪﻡ ﺩﻭﻟﺔ
ﺍﻟﻨﻔﻂ ﻭﺍﻟﻐﺎﺯ ﻭﺩﻭﺭﻫﺎ ﺍﻟﺮﺋﻴﺴﻲ ﻓﻲ ّ
ﻭﺗﻄﻮﺭﻫﺎ .ﻣﻨﺬ ﺍﻟﻌﺎﻡ  ،٢٠٠٩ﺍﺟﺘﺬﺑﺖ ﻣﺴﺎﺑﻘﺔ
ﻗﻄﺮ
ّ
"ﻏﺎﺯﻧﺎ" ﻣﺸﺎﺭﻛﺔ ﻣﻦ ﺃﻛﺜﺮ ﻣﻦ  ٣٠٠٠ﻃﺎﻟﺐ ﻣﻦ
ﻣﺮﺍﺣﻞ ﺍﻟﺮﻭﺿﺔ ﺇﻟﻰ ﺍﻟﺼﻒ ﺍﻟﺜﺎﻧﻲ ﻋﺸﺮ ﻭﻫﻲ ّ
ﺗﺨﻠﻠﺖ
ﺃﻧﺸﻄﺔ ﻓﺮﺩﻳﺔ ﻭﺟﻤﺎﻋﻴّ ﺔ ﻭﺃﻧﺸﻄﺔ ﻓﻲ ﺍﻟﻔﺼﻮﻝ
ّ
ﺍﻟﻄﻼﺏ ﺑﺎﻷﺩﻭﺍﺕ
ﺍﻟﺪﺭﺍﺳﻴّ ﺔ ،ﻭﺳﺎﻫﻤﺖ ﻓﻲ ﺇﻋﺪﺍﺩ
ﻭﺍﻟﻤﻬﺎﺭﺍﺕ ﺍﻟﻼﺯﻣﺔ ﻟﺘﻌﺰﻳﺰ ﺇﺩﺭﺍﻛﻬﻢ ﻟﻤﺴﺆﻭﻟﻴﺎﺗﻬﻢ
ﻛﻘﺎﺩﺓ ﺍﻟﻤﺴﺘﻘﺒﻞ ﻓﻲ ﻗﻄﺮ.

